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This compilation of  2018 Annual Reports seeks to capture the heart of  what God is 
doing among us, and the challenges and opportunities our Association has engaged 
with over the past year. We trust it brings encouragement as you read of  how God is at 
work through His people across our state and territory! Please be in prayer that God 
will continue to work among us for His glory and the advancement of  His Kingdom 
in NSW, and ACT, and beyond.

Rev Dr Steve Bartlett 
Director of  Ministries 
April, 2019

Rev Jamie Long 
Chair, Assembly Council 
April, 2019
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PURPOSE, VALUES AND VISION

PURPOSE
The NSW and ACT Baptist Association exists to advance the Gospel of  Jesus Christ in word, deed and 
sign, through interdependent partnerships.

VALUES
CHRIST CENTRED
• Enjoying a dynamic relationship with Jesus
•  Relying on the Bible as foundational to shaping our understanding of  Christ, our faith and the world
• Being led and empowered by the Spirit to live a life of  worship
• Believing God is able to do more than we ask or imagine

MISSION SHAPED
•  Committed to the announcement and demonstration of  the universal reign of  God through Christ
•  Motivated by love for God and others
•  Seeing lives, communities and society transformed
•  Biasing our resources toward mission, both locally and globally

RELATIONALLY COMMITTED
•  Serving each other and working together, honouring the varied expressions of  our faith and practice 

and our cultural diversity
•  Actively promoting healthy unity through mutual collaboration, transparency and accountability
•  Prioritising authentic relationships over programmes and structures
•  Honouring marriage as an institution created by God as the foundation for a lifelong faithful union of  a 

man and a woman

PEOPLE EMPOWERING
•  Nurturing a disciplemaking culture that encourages, shapes and releases every person to glorify God 

in all of  their life
•  Investing strategically in the identification, development and empowerment of  leaders
•  Respecting our heritage whilst championing further innovation

PARTNERSHIP ORIENTED
•  Recognising and celebrating God at work both within and beyond our movement
•  Partnering with like-minded bodies in the mission of  God both locally and globally
•  Evidenced by mutual respect, healthy dialogue, and where appropriate resource sharing and the 

development of  common goals.

VISION
HEALTHY COMMUNITIES
We see a movement of  transforming, healthy communities
• Embracing faith and risk in a life of  authentic discipleship
• Transforming lives in the power of  Christ
• A culture of  disciple making being normal and expected
•  Diverse in expression and ministry yet united in purpose, values and foundational beliefs

LEADERSHIP
We see a movement raising and empowering Kingdom-focused leadership
•  A culture of  leadership development across our movement
•  Ample mature leadership to allow our churches, groups and new ministries to flourish
•  Healthy pastors and leaders serving our churches and groups with sustained vitality
•  Leaders equipped and supported for their roles in the broader community

MISSION
We see an extraordinary mission shaped movement of  God across our churches and affiliated groups
•  Proclaiming and demonstrating Christ’s love in holistic, culturally appropriate global engagement
•  Growing faster than population growth to a movement of  1000 healthy churches in a generation
•  Support and involvement in church planting and pioneering work being normal
•  Mutual support and partnership between our churches, the Association of Churches and its affiliated groups

JUSTICE
We see a movement impacting our society, culture and world
•  Cultivating significant positive societal change
•  Asserting a prophetic voice, bringing Kingdom values into the public square.
•  Advocating for and aiding the vulnerable, voiceless and oppressed

Leadership
A movement raising  

and empowering 
Kingdom-focused 

leadership

Mission
An extraordinary  
mission shaped  

movement of  God  
across our churches  

and affiliated  
groups

Justice
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society, culture  

and world

Community
A movement  

of  transforming, 
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communities
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DIRECTOR OF MINISTRIES
STEVE BARTLETT

I continue to be encouraged by how God is at work across the diversity of all the 
churches and groups connected with our Association.
In 1868 a handful of  NSW Baptist Churches decided to connect to support and 
encourage one another in their mission and witness. That first grouping has grown into 
a movement of  over 340 churches, significantly diverse in many aspects but united 
in purpose to “Advance the Gospel of  Jesus Christ”.
This of  course meant that 2018 was special – our 150th Anniversary. We celebrated this 
milestone at Celebrate150 on 18th May at Le Montage in Lilyfield. More than 450 people 
from across our churches came together to reflect on our story and be inspired as we 
head into our next 150 years. We thank God for the encouragement and inspiration 
of  that time together.
In early 2018 a planned restructure of  much of  Baptist Ministry Team was implemented, 
to allow us to be more focused on serving our movement in line with our Gen1K goal 
of  1000 healthy churches in a generation. The “Ministry Support and Development” 
nomenclature was retired and new teams formed around our Vision Pictures in the 
areas of  Leadership Development, Church Health and Mission. The detail of  this report 
in the pages that follow reflects this new structure.
2018 also saw some changes in staffing. Cheryl Clendinning finished supporting SRE 
and overseeing our scripture curriculum GodSpace, after 10 years in the role. Dan 
Dalton concluded as BYM’s project manager and administrator. Carolyn Altman 
finished as my Executive Assistant after 11 years in various roles in the Association. And 
we prepared to say farewell to Vivian Grice, who concluded in his role as leader of  our 
Leadership Development Team in February this year, after 12 years in key leadership 
within our Association. Each of  these people has given outstanding service over a 
significant period of  time for which we are grateful to God. We also give thanks for 
His provision of  gifted new staff  to serve in these roles.
Our PRAY@1102 prayer initiative continued throughout the year with thousands of  
people across our churches committing to pray each weekday for God’s Kingdom to 
come among us (Luke 11:2). I remind all of  us of  the commitment we made as a 
movement at our September 2017 assembly:

“We call on all within our movement to a renewed commitment to 
prayer both individually and corporately for revival & renewal across 
our churches and throughout NSW & ACT.”

It is imperative that we continue to live out this commitment in 2019 and beyond.
It is a privilege each year for me to spend time amongst pastors and churches in various 
parts of  our state and territory. In 2018 I visited the Western, NorthWest/New England, 
Northern/Northern Rivers, Far South Coast and ACT regions. The drought is of  course 
very apparent in many areas. In September the Association’s Drought Appeal was 
launched and met with a wonderful response from people in our churches. Almost 
$250,000 has been donated and churches from affected regions are distributing 
these funds in their local communities where there is need.
As noted by Jamie Long in the Assembly Council report, in 2018 we took significant 
steps in engaging together on the matter of  what it means to affiliate together as churches, 
through our Assemblies and other feedback opportunities. This process will continue 
to progress in 2019 and beyond.
Throughout the year it has again been a privilege for me to serve alongside committed 
and gifted staff  and volunteers across our ministry areas, taskforces and committees. 
The key aim of  our collective effort is to support our churches as we do ministry and 
mission in the communities where God has placed us, continuing towards the Gen1K 
vision of  1000 healthy churches in a generation. 
I greatly value your ongoing prayers and support.
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PRIORITY 1 
Encourage the development in our movement of a culture of prayer that underpins 
all our activities. 

PRIORITY 2
Facilitate the development of  closer mutual relationships, deeper trust and 
partnerships between churches, the Baptist Ministry Centre and the affiliated groups.

PRIORITY 3 
Encourage and support the development of a disciple-making culture across all 
generations throughout our Association.

PRIORITY 4 
Gen1K Vision - Foster a culture of leader development and health across our movement 

PRIORITY 5
Gen1K Vision - Support the revitalisation of existing churches, assist churches to 
pioneer new ministry expressions and enable the planting of  our next 40 churches.

PRIORITY 6
Continue to grow our public presence and engagement to positively influence our 
local communities and wider society.
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GEN1K LEADERSHIP DEVELOPMENT TEAM
VIVIAN GRICE

A major consequence of  the Association’s restructure of  its operations in 2018 was 
the creation of  the Gen1K Leadership Development Team. This involved a broadening 
of  responsibilities of  the team to include Priority 4 of  the Association’s strategic plan 
(“Foster a culture of  leader development and health across our movement.”). This 
was in addition to responsibilities for pastoral development, children and families’ 
ministry and youth and young adult ministries. Early steps have been taken in 
working on this priority: the Emerging Leaders and Youth Pastors gathering (Feb. 
2019) was planned, and grids to evaluate Association events in how they support 
this priority. Transition to a new Team Leader was commenced, with a clear focus on 
priority 4, along with preparation for an additional part-time team member to carry 
the increasing load of  accreditation oversight for ministers.
Implementation of  priority 3 of  the Association’s strategic plan (“Encourage and 
support the development of  a disciple-making culture across all generations 
throughout our Association”) has continued with the collaboration of  a Discipleship 
Advisory Group. The group comprises pastors and others with skills and interest in 
disciple-making. The group has met four times in the year, producing various 
information and resources, working on strategic steps for progressing the priority, 
and beginning to engage with local pastors through regional gatherings. The team 
observes that some of  the best local practices of  intentional disciple-making 
happen in children and families, and youth ministry. Adult disciple-making can learn 
much in this regard. 
A major privilege for the Gen1K Leadership Team is to work alongside, support and 
learn from accreditation candidates (37 at the end of  2018), newly accredited ministers 
(11 in 2018), and the many children, families and youth workers that we support. 

PASTORAL DEVELOPMENT
VIVIAN GRICE

Various training and development days were held throughout the year: pastoral 
development events (3 days), Interim and Intentional Interim Ministry Training (9 
days), post-accreditation gatherings (3 days) for those in the first three years after 
accreditation, a Recognised Ministers’ Course (5 days), the Readiness for Ministry 
Course (3 days) for those being accredited in 2018. 
A key task is working with pastors and churches in the area of  healthy pastoral 
placements. Throughout 2018 the team worked with approximately 22 churches 
seeking permanent pastors, in addition to other associate roles and various staff. A 
further 9 churches late in 2018 were engaged with or seeking interim or intentional 
interim ministers to assist in effective transition to their next stage of  ministry. At 
January 31st 2019, there were approximately 26 churches seeking to fill full-time 
pastoral vacancies, solo, lead pastor or associate. A major presentation to the 
Assembly Council mid-year highlighted some of  the challenges facing the 
Association in providing sufficient pastoral leadership for churches and suggested 
possible strategies for meeting those challenges. A long-term strategy goes back to 
priorities 3 &4 of  the Association: supporting our congregations to take intentional 
leadership and disciple-making action for all ages at a local level. It is out of  such a 
pool of  discipled people pool that sufficient pastors, evangelists, leaders, etc, will 
come.
The third round of  a national health survey of  our pastors (facilitated by NCLS) was 
carried out in late 2018, with results becoming available in mid-2019. The data will 
be a crucial ingredient in helping the NSW/ACT Association and Baptist Associations 
around Australia prioritise strategies for the ongoing support and development of  
pastoral leaders. 
Lists of  mentors and pastoral supervisors have been developed and in 2019 the 
requirement for professional pastoral supervision for newly accredited ministers 
over the first three years of  their ministry will commence.
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BAPTIST YOUTH MINISTRIES
STEVE DIXON

It’s been another big year in our work supporting and resourcing our youth and 
young adult ministries across NSW and ACT. Our gatherings throughout this year 
have continued to build on the strong legacy of previous generations.
Our annual Youth Pastors Conference continues to be a place of significance – 
especially as we commence the year. Our attendance figures represent the continued 
increase in the number of people gathering together – in particular those who serve 
as volunteer leaders in youth and young adult ministries – with more than 60 of our 
churches present. Mike Stevens from Clovercrest Baptist Church in South Australia 
inspired and challenged both our thinking and approach to leadership. We were 
also able to gift each person with a youth ministry book thanks to the generosity of 
Baptist Financial Services. 
Our Revive youth nights continue to connect and encourage our youth ministries 
through teaching, worship and story. They’re a time to celebrate what’s happening 
in our Association, as well as providing a tremendous platform for youth pastors and 
leaders to serve our wider movement of churches. This year we added events in 
Taree and Windsor to further extend the opportunity for our young people. Our 
Association Core Five Values were clearly demonstrated throughout each of the 
gatherings. A big thank you to our hosts at each gathering and to all our Youth Pastors 
and leaders who were involved. 
The fourth instalment of our annual State Youth Camp was our best yet!!! This year 
we had just over 400 people in attendance from 23 churches. The messages from 
Mel and Benj Gould from Narara Valley Baptist Church on the topic of “Love Speaks” 
were engaging, inspiring and challenging. Youth Pastors have shared with us the 
life-changing experiences for their young people with every group able to identify 
the impact the camp has made on the teenagers they work with – especially with the 
number of Baptisms occurring in the weeks following camp. 
After 5 years, we saw the completion of Dan Dalton in his role supporting our significant 
initiatives and the commencement of Kathy Dwyer and Sarah Alarcon in the areas 
of administration and our State Youth Camp. 

CHILDREN & FAMILY MINISTRIES
LOUISE BARTLETT

The Children & Family Ministries team exists to help churches to welcome children 
as fellow disciples. In 2018 our energy was focused on connecting, developing and 
resourcing leaders. 
One major new initiative was the launching of  free video-based training for those 
working in ministry with children. There are 12 videos with topics including involving 
families, connecting generations and choosing material for kid’s programs. Alongside 
the videos are discussion questions for teams to explore together in their own context. 
We are praying that this resource will help all of  our churches to be equipped to serve 
children and their families.
Our annual retreat open to all children and family ministry leaders from Baptist 
Churches in NSW and the ACT was held in August at Kiah Ridge. This was a significant 
opportunity for leaders to connect, share stories and take some time to think seriously 
about faith development of  children and ministry with families.
During 2018 partnerships between other denominations and our Association were 
strengthened as we partnered together to run a forum exploring intergenerational 
ministry.
The Children and Family Ministries team are looking forward to continuing to advocate 
for and resource the local church in this vital ministry of  equipping children to be 
lifelong disciples.
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GEN1K MISSION TEAM
JAMIE FREEMAN

This year saw the formation of  the Gen1K Mission Team. As Baptists, one of  the key 
elements of  our heritage is a strong commitment to mission, both local and global. 
We want to be true to Jesus’ commission and vision of  the Kingdom, as well as our 
own heritage, in this generation.
The team includes:
• Church Planting Facilitator(s)
• Evangelism Consultant
• Public Engagement Coordinator
• SRE Consultant
• BaptistCare and Baptist World Aid representatives
As a team, we join in God’s mission and inspire, equip and release others to do the same. 
We do this through advocacy and awareness, demonstration and declaration, resourcing 
and training. The Gen1K Mission Team exists to advance the Gospel of  Jesus Christ 
in word, deed and sign, through interdependent partnerships.

GEN1K CHURCH PLANTING
JAMIE FREEMAN

Throughout 2018 the gospel has advanced into new communities and amongst 
different people groups. Church planting teams have been released into Avalon, 
Long Jetty, Riverstone, Shalvey, Cootamundra, Auburn and Jordan Springs.
It was exciting to see the 6 teams who were released in 2017 launch, grow and 
impact their neighbourhoods with the good news of  Jesus. A few of  their stories 
were shared at the inaugural FORM conference, which has a focus on evangelism and 
church planting. 143 people were part of  this two-day festival of  ideas, storytelling, 
masterclasses, networking, team building and much more!
In August a select group of  emerging leaders and their pastors were invited to spend 
the day exploring movement dynamics with Bishop Ric Thorpe from the United 
Kingdom. This built on the seeds sown by Pastor Oscar Muriu in 2017 as we continue 
to embrace a posture of  learning from leaders around the world who are facilitating 
rapid multiplication and the advancement of  the gospel.

EVANGELISM
BELINDA LAKELIN

2018 began with people coming to faith through the Jesus the Game Changer 
campaign, organised in partnership with Olive Tree Media. Feedback from the campaign 
shows that Christians were encouraged with some making re-commitments to Jesus 
and some non-Christian attendees making first time commitments to Jesus and baptism. 
The session on forgiveness (which was timed to coincide with Easter) seemed to be 
particularly touching for Christians and non-Christians alike.
More churches sought to equip and inspire their congregations in personal evangelism. 
Churches are finding Mike Frost’s Surprise the World series very helpful. Crossover 
Australia has partnered with Mike to provide video content and sermon notes which 
last for five weeks. These are available from Crossover’s website.
This year has seen the number of workshops I run in personal evangelism grow from two 
to nine. In addition to the Art of  Noticing (introduction to personal evangelism) and 
Seeing the value of  your story (testimony training), seven other workshops have been 
created to allow more time, exploration and interaction. The newest workshop Tongue 
Tied: what to say when you don’t know what to say has been run twice already and 
has been particularly well received. 
Another highlight was the Carlingford Baptist Church camp. The church worked hard to 
bring together their Korean, Mandarin and English speaking congregations to learn about 
evangelism. It was a privilege to be involved in such a diverse and creative gathering. My 
thanks go to the translators and staff whose hard work months in advance really paid off. 
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PUBLIC ENGAGEMENT GROUP
KELLY CRAWFORD

2018 saw the delivery of  the No Place for Violence Here campaign, aimed at increasing 
awareness of  domestic and family violence, educating leadership on how to respond 
and advocating for more affordable and social housing for people leaving violent 
homes. Around 70 churches in NSW participated and it was a fruitful partnership 
between A Just Cause, Baptist Churches NSW & ACT, BaptistCare NSW, and Baptist 
World Aid. 
We also supported the launch of  Baptist World Aid’s Ethical Fashion Guide, promoted 
the work of  A Just Cause around Refugees and Asylum Seekers and provided 
resources for churches to do Acknowledgement of  Country and engage with NAIDOC 
week. We continued our involvement with the Sydney Alliance and affordable housing 
by participating in a door-knocking action in Penrith. We also connected the Alliance 
to people in our movement who care about refugee issues. 
2018 saw the delivery of  our first Community Engagement Design Lab and the first part 
of  a Design Lab for churches in the Western Districts, focused on collective drought 
response. A number of churches also shared their stories about how they are engaging 
with their local communities.
We continue to be encouraged by the desire for churches to be engaged in local 
community and in the wider public conversation on issues that matter to them. It was 
a privilege to work with the PEG and other Baptist organisations and we look forward 
to 2019 where we will be developing new opportunities and resources – all with the 
aim of  seeing churches flourishing, society flourishing and God glorified. 

SPECIAL RELIGIOUS EDUCATION (SRE/SCRIPTURE)
LISA ANDRAWES

2018 saw us say farewell to Cheryl Clendinning. After her dedication, hard work and 
passion for SRE she was thanked by many across the Baptist Churches of  NSW and 
ACT. However, we also welcomed to two new team members. 
Lisa Andrawes took up the SRE Consultant and Development Manager position in 
mid-January and Shree Varghese the administrator position in April. The team really 
hit the ground running with SRE authorisations, training (including SRE and at Morling), 
new requirements from the NSW Department of  Education, the positive SRE campaign 
that was run across the state with ICCOREIS (Inter-Church Commission on Religious 
Education in Schools) and the SRE Celebration at Parliament in November. The SRE 
website was completely overhauled, Jesus the Game Changer curriculum for Stage 6 
was finalised, new policies and procedures written, the process for authorisations 
streamlined online and relationships strengthened with various people across SRE 
such as Generate.

GODSPACE
LISA ANDRAWES

Sales for GodSpace continued to grow and strengthen in 2018 despite going to 
print late in 2017. We reached the $500,000 mark, the majority of  sales coming from 
the SRE market in NSW and the Religious Instruction (RI) market in Queensland and 
the rest from the Christian school and church market in several states. 
With Cheryl Clendinning leaving as editor for GodSpace, a complete review was 
conducted to evaluate how best to sustain further growth for GodSpace. As a result, 
we moved our warehouse from Finance Processing Solutions in Penrith to Blue Star in 
Silverwater who are also our main printer. With the changing context of  SRE and RI 
we had to review and rewrite parts of  the curriculum for 2018, create a new website 
for GodSpace, set up the new ordering and distribution process, as well as finalising 
the condensing of  two books into one for 2019.
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GEN1K CHURCH HEALTH
IAN ALTMAN

2018 has been a year that has seen a growing number of  churches put their hand up 
and seek assistance earlier. This a positive trend and an indication that our Gen1K 
vision is being embraced by local churches across our movement. 
Not only are more churches seeking assistance, but a growing number of our larger and 
more resourced churches are also engaging in revitalisation work, offering to help 
and assist smaller and declining churches. This has seen churches enter into merger 
conversations, the development of  campus models, the releasing of  people and 
resources and the commitment to plant new churches and congregations. Last year 
also saw one of  our smaller churches take the initiative to close with purpose and gift 
property and assets to another affiliated church – a Korean congregation that was better 
enabled and more reflective of  the community in which they were located. 
There has been an intentional decision to change language and posture when talking 
about our ethnically diverse and different cultured churches. Historically we have 
used the language of  “churches” and “Cross-cultural churches.” It was felt that this 
language was unhelpful and wrongly suggested that our cross-cultural churches 
were a “second tier”. The church-health team has been restructured to remove that 
distinction and is now intentionally focused on our 350 churches as a whole. 
We continue to expand our consultancy training. 2019 will see the commencement of  
a specialised stream of  consultants along with a third cohort commencing training 
that is intentionally gendered diverse. 
Finally, 2018 saw the conclusion of  Rev Andrew Skewes as Regional Minister in the 
Riverina. Andrew has served faithfully and has been a highly respected leader within 
his region and amongst the team of  Regional Ministers. We cannot overestimate his 
contribution to our movement. 

GLOBAL MISSION
ANDREW PALMER

Global Mission is the remit of  the local Church – every local Church – and Baptist 
history is steeped in this local commitment to a global vision. 
At the same time, the ‘business’ of  being the Church is more complex in 2019 and 
demands more administrative acumen from pastors than it was and did through 
much of  the last century as the broad Australian public becomes more secular (and 
more diverse) and issues around compliance are rightly tightened in light of  the Royal 
Commission into Institutional Child Abuse. 
The NSW / ACT Global Mission team is strategically focusing time and resource into 
‘Bringing Global Mission Home’ – recognising that multi-cultural Australia represents 
fertile cross-cultural mission soil and a presently largely untapped capacity within 
Churches that worship in a language other than English (often called LOTE Churches). 
In practice this equates to brokering conversations between Churches large and 
small, traditional and innovative, mono-cultural and multi-cultural, English and LOTE. 
A series of  conversations was held in March in Epping, the Hunter and Greater West 
for Christ and specific relationships are being nurtured with pastors leading 
congregations largely made up of  immigrants and first-generation Australians as the 
first roll out of  a strategic focus around growing alignment across the diversity of  our 
Churches as it pertains to Global Mission. 
We desire all people to experience the gospel message in ways that make sense to them 
so they can make an informed decision about Jesus. To this end we are continuing to 
grow our partnership with the Gen 1K movement in Church planting in NSW and the 
ACT and Gen 1K Pastoral Development in relationship to the discernment process in 
a call to ministry (local or global), utilising the particular strengths of  each of  these 
ministries and recognising the important synergies in the call to ministry.
Pip Miner has joined the Global Mission team and brings a decade’s experience as a 
Cross-Cultural worker in Cambodia plus peak leadership of  the Plunge Program at 
Morling College. We are grateful for her experience, insight, passion and expertise.
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BOOKING BED  
NIGHT PEOPLE AVERAGE 

GROUP SIZE
LARGEST  
GROUP

SMALLEST 
GROUP

MEALS  
SERVED

MEALS SERVED 
OFFSITE @ SYC

109 12,341 5,515 50 125 2 36,774 2,724

OPERATIONS
HEIDI TAK

The Operations team has continued to support our local Baptist Churches in relation 
to finance, administration, compliance, insurance, governance, reporting, stipends, 
remuneration, taxation issues and much more. 
During the year we launched an exciting new ministry, Balance Ministry Services 
where we are working alongside churches to support them with at-cost accounting 
and bookkeeping services. We assist with bookkeeping, payroll, accounts receivable 
and payable, reporting and general church advice. Further information can be found 
at www.balanceservices.org.au. Please contact us if  your church would like support 
in this area as we still have some availability. 
Also, we have continued to provide training to different regions of  financial, administrative 
compliance, insurance and safe church matters to support our churches through the 
navigation of  an ever-changing compliance landscape. From early 2019, training 
modules will be available online. Please contact us if  you have any suggestions on topics 
that you would like us to cover.
We look forward to continuing to support our churches and working alongside them 
in 2019. 

KIAH RIDGE CHRISTIAN CONFERENCE CENTRE
KEVERN BAWDEN

2018 has seem some encouraging milestones reached during the year. Significantly, 
the growth we saw in our bookings in 2017 was sufficiently sustained in 2018, with 
bookings projected for 2019 to continue this trend. This is affirming that our new 
benchmark for occupancy targets set in 2017 is attainable. 
As a cost centre, we have traded to a stronger financial position, no longer servicing 
large loans and again returning a larger than budgeted surplus. This stands us in good 
stead to ramp up the implementation of  some of  the strategies devised to ensure 
the ongoing ministry of  Camping and Conferencing at Kiah Ridge. 
In conjunction with our Advisory Group and a project Architect, planning commenced 
in 2018 on a formal master plan for the venue, to help guide much needed 
improvements and future expansion. This has reinvigorated a vision for the future, 
with the aim to position the centre to be more flexible and adaptable to shifting 
group sizes and requirements in supporting their program and ministry objectives. 
Join with us in praying that 2019 will see a development application lodged for the 
initial stages of  development. 
As we continue to expand the services we offer, and look to roll out development plans, 
we aim to set an occupancy target of  18,000 bed nights per annum (2018 = 12,341). 
Effectively we anticipate this will equate to over 7,500 people each year participating 
in an event hosted by Kiah Ridge in the future. 
We invite you to pray with us for our ongoing development plans, and also the occupancy 
target through our 1500@15:00 campaign. The good news is, we know this is an 
achievable target, as 5 months in 2019 are already forecast to operate above 1000 
bednights. 
Every day at 3pm, pray for: an average of  1500 bednights per month at Kiah Ridge; 
the team that serve our guests; the plans for the future development of  the centre 
and ministry opportunities.
At Kiah Ridge we seek to actively partner with organisations in providing an 
exceptional venue and community experience, to support their specific ministry 
objectives in seeking to connect youth, young adults and families with Jesus.
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MINISTRY STANDARDS 
JONATHAN BRADFORD

Ministry Standards and Creating Safe Spaces continues to grow increasingly visible and 
important for our Association of  churches. McCrindle Research has found that abuse 
in the church is the number one negative influence on Australian perceptions of  
Christianity – 73% said it was massive or significant.1 
The recommendations of  the Royal Commission into Institutional Responses to Child 
Sexual Abuse have now been accepted by government, culminating in its endorsement 
in February 2019 of  the National Principles for Child Safe Organisations. There is now 
a much higher expectation from government and society that churches will be doing 
all they can to protect children and vulnerable people from harm. To assist churches 
ensure they comply with their obligations we will be launching a Safe Church Health 
Check in 2019. 
Our Creating Safe Spaces training, which includes an online training module followed 
by a 3-hour face to face workshop, has grown significantly with over 100 workshops 
and 3600 participants in 2018. It is important local churches ensure that all those who 
engage in ministry with children or young people, as well as senior church leaders 
including pastors, elders and deacons complete this training once every 3 years. We 
encourage each local church to host their own workshop once every three years. Visit 
our webpage to book a workshop at your church: www.creatingsafespaces.org.au 
At the September 2018 Assembly it was very significant that our Association unanimously 
agreed to join the Commonwealth Government National Redress Scheme for victims of  
historic child sexual abuse. We have been very encouraged that over 85% of  our 
churches have now agreed to join our NSW/ACT Baptist group to participate in the 
National Redress Scheme.

1.  Faith and Belief  in Australia report, 2017.  
www.mccrindle.com.au/wp-content/uploads/2018/04/Faith-and-Belief-in-Australia-Report_McCrindle_2017.pdf

COMMUNICATIONS & EVENTS
AARON VEART – COMMUNICATIONS MANAGER 
KYLIE HOOD – EVENTS MANAGER

2018 was another exciting year for the Communications and Events Team. As part of  
the restructure of  the Baptist Ministry Team the Events and Communications teams 
merged with a view to offer the best possible member experience for churches as 
they engage with the Association.
We saw the Greater Together resource launched for churches to better understand 
the value of  the Association and how it can help churches. Several website builds 
took place with a major rebuild of  the main site. 
Resources were developed for the Celebrate 150 event and rolled out across the 
year. Alongside this a GEN1K fund raising and communication program was initiated 
helping our movement better understand our Goal. Overall engagement with members 
continues to increase with great response to many initiatives. 

2018 was a year of  opportunity. Opportunity for development, for equipping, for 
inspiration, for connection and community. The highlight of  the year was Celebrate150, 
our opportunity to celebrate 150 years of  NSW & ACT Baptist Churches serving the 
local community. It was so exciting to have over 350 people attend the Annual Assembly 
and over 450 people at Celebrate150! We had the opportunity to invest in nearly 150 
youth pastors and leaders at Youth Pastors Conference. We worshiped with many 
different nations at the Form, Evangelism and Church Planting Conference. And we 
inspired over 400 teenagers at State Youth Camp. In addition to these events, we 
had the opportunity to impact countless lives by facilitating over 50 other training 
and equipping events throughout the year. 
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AFFILIATED MINISTRY 
GREATER WEST FOR CHRIST (GWFC)

MARK CHAPPLE

With a vision for Suburban transformation in the Greater West of  Sydney, GWFC 
intentionally and dynamically seeks to help and support churches, eg: free equipment 
and facility hire, free training, networked support, seed funding, church refurbishment, 
administrative support, property, and communication support. We have helped place 
pastors in local churches and chaplains in schools. We have seen further growth in 
Leadership Development through our newly renovated online Ministry Training Centre, 
Leadership Academy, Leadership networks, Intern progammes and Leadership 
mentoring. We facilitate and have improved collaboration amongst various local 
churches as well as Christian groups, which is gaining momentum due to their common 
missional focus. To this end, we challenged ourselves to create a flexible structure that 
allows for speed of  action as needed.
God has blessed GWFC Ministries with significant financial support from business 
holdings gifted by Peter Adcock. Chief  among these is GW Landscapes, which Peter 
continues to support through providing oversight. Other businesses such as GWFC 
Chaplaincy, GW Childcare, GW Finance, GW Funerals, and AW Nursery also exist for 
the purposes of  advancing God’s work in the Greater West. These businesses are 
managed seperately to the Baptist Association. The Association’s Operations Team 
Leader has oversight of  GWFC Ministries’ assets, budget and finances, which are 
incorporated within the Association. 
Mark Chapple is the Regional Minster reporting to Steve Bartlett, as Director of Ministries. 
GWFC has an Executive Committee, appointed by the Assembly Council, comprising: 
Mark Chapple, Peter Adcock, Phil Waugh, Tony Calman and Steve Metcalf, who meet 
together fortnightly and quarterly with Steve Bartlett. We are also blessed by many 
volunteers and staff from so many of  our churches who are giving their unique skills 
and flavor to the wider movement/region.
Greater West’s suburban transformation strategy is aligned to Local Government areas 
(or Cities) focused on Blacktown City, Penrith City, Blue Mountains City and Hawkesbury 
City. We are also understanding the regions on our fringes; including Camden Council, 
Cumberland Council, and Hills Shire.
This area is experiencing unprecedented growth and will see 160,000 new homes, 
housing over 500,000 people with accompanying infrastructure. GWFC seeks to sow 
churches into this growth area. GWFC seeks to live out the words “Everything was 
created through him and for him.” Col 1:16 so we will engage in all spheres of  influence 
in this wonderful growth corridor.
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AFFILIATED MINISTRY 
BAPTIST WOMEN OF NSW & ACT
JOY ARNOLD AND SUE COSSGROVE – ACTING CO-DIRECTORS

Over the past 12 months W2W has begun the process of  official Affiliation Agreement 
with the Association of  Baptist Churches of  NSW & ACT – this has been approved 
in November 2018. In conjunction with Steve Bartlett we are working towards a 
partnership and future.
We look forward to a new Director who will enable change with a “new heart and new 
spirit”, as we prepare for the future that will bring a new direction for the women of  
NSW & ACT.
Shirley Moore and husband Gary are going to the mission field and so Joy Arnold 
and Sue Cossgrove are Acting Directors at the moment. We shared in the sadness 
as Robyn Wyatt, our secretary, went to be with the Lord during the year. 
We have represented Baptist Women of  NSW & ACT at the Baptist Ministries Australia, 
Australian Baptist Women at the National Gathering, Australian Church Women and 
National Council of  Women. We will be attending the Baptist Women Union of  South 
West Pacific Conference next August in Fiji.
Connection with women and churches has been through our events, Enewsletter, 
Facebook, emails and phone calls, seeing women of  all generations equipped and 
empowered for ministry.
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GOVERNANCE  
REPORT



ASSEMBLY COUNCIL
REV JAMIE LONG – CHAIR, ASSEMBLY COUNCIL

The Assembly Council has included the following people in 2018.
• Andrew Hall – EPPING BAPTIST CHURCH

• Alan Kelshaw – SPRINGWOOD BAPTIST CHURCH

• Jamie Long (Chair) – WYONG BAPTIST CHURCH

• Cathy Monro – CARLTON-KOGARAH BAPTIST CHURCH

• Scott Morrison (Vice Chair) – GEORGES RIVER LIFE CHURCH

• Des Ong – PARRAMATTA BAPTIST CHURCH

• Christine Redwood – HORNSBY BAPTIST CHURCH

• David Slinn – GORDON BAPTIST CHURCH

• Julie-Ann Warton – NEWHOPE BAPTIST CHURCH

• Kel Willis –  BAPTIST COMMUNITY CHURCH BURWOOD 
APPOINTED; CHAIR MORLING COLLEGE COUNCIL

Steve Bartlett (Director of  Ministries), Ross Clifford (College Principal), and Geoff Moore 
(honorary legal advisor) play important roles in council meetings.

The Assembly Council has again sought to fulfill its responsibilities in Governance 
and leadership in a Christ-Centered way. Many Christian boards and leadership groups 
know the challenges of  seeking to become more Christ-centered, relational and 
responsive to the Holy Spirit in the midst of seemingly endless governance, finance, and 
legal responsibilities. The Assembly Council knows these pressures and understands 
that ultimately our fruitfulness as a Council and as a movement of  churches is reliant 
on us relying on Christ Jesus.

CHALLENGES OF OUR TIMES
Considerable time is spent in Council in dealing with routine but important Governance 
issues; however, some of  our most challenging work is done in playing our part in 
navigating the difficult issues of  our times. The National Redress Scheme is an example 
of  one of  the challenging issues the Council has had to help navigate over the past twelve 
months. Issues such as this are rarely straightforward often needing to be grappled with 
over several months. 
Another complex issue the Council has taken the lead in is that of  Church Affiliation. 
What does it mean for a church to be affiliated with the Association? What should it 
mean? Many reading this report will be aware that a process of  consultation has been 
underway for some time now and more will be further discussed at the 2019 Annual 
Assembly. For all sorts of  reasons, this is a complex question, perhaps now more 
than ever.

BIG PICTURE
As well as the matters that unavoidably make it on to the Assembly Council agenda 
we are aware of  some big-picture issues that don’t seem urgent but are very 
important. The constant challenge is how to keep on top of  the month by month 
issues that demand attention without neglecting the big picture. 
Many of  the big picture issues are picked up in our strategic plan which is reviewed 
and renewed periodically. Other issues such as inclusivity, healthy relationships with 
affiliated groups, Spiritual leadership and temperature, remain on our agenda to be 
discussed from time to time.
The Council is also delighted to play its part in supporting Church plants and 
regional associations, such as Greater West For Christ, in some of  the exciting work 
they are doing. 
Pray that the urgent would not drown out the important. 

AFFILIATED GROUPS
In March, a Baptist Boards dinner was held. We desired to get the Chairs, CEOs (or 
other key leaders) and some of  the members of  the various Boards of  Baptist agencies 
to come together to network and build closer ties. The dinner was an expression of  
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our ongoing desire to develop better working relationships with groups affiliated with 
the Baptist Association. The council is grateful to BFS and Baptist Care who sponsored 
the dinner and who, along with others are committed to strong relationships.

A MUCH BIGGER TEAM. 
The Assembly Council recognises that it carries considerable responsibility within 
the Association, but it is just one part of  a much bigger whole. Our Association staff 
team, well led by Steve Bartlett, do most of  the work. We are also aware that many 
serve in various groups and committees in a voluntary capacity, giving hundreds of  
hours each year. Whatever structures, committees, and the team there might be, all 
desire to serve the Lord Jesus by serving his Church.
The work of  governance is not always exciting but it is important. Please pray for 
wisdom and grace of  the Assembly Council as we seek to be faithful and fruitful in 
serving Jesus and His church.

NOMINATIONS COMMITTEE 
REV JAMIE LONG – CHAIR

The Nominations Committee has the challenging responsibility of  finding suitable 
candidates for the Assembly Council, the Committee for the Ministry and some of  the 
other Boards in our Association. Over the past 12 months, the members of  the Committee 
have included Dr. Alan Rice, Rev Christine Redwood, Rev Andrew Hall and Rev Jamie 
Long (Chair). Rev Dr. Steve Bartlett, our Director of  Ministries, has also attended the 
committee meetings. It is not always easy to find the right people for the roles that 
need to be filled. We are grateful that over the past 12 months there have been some 
outstanding people who have been willing to serve in or be nominated for various roles.

COMMITTEE FOR MINISTRY
TONY CALMAN – CHAIR

The members of  the committee are a representative of  our movement reflecting lay 
and clergy, gender, and race: Mrs. Lyn Scott, Mr. Ted Bell, Rev Christine McGowan, 
Rev John Lustre, Mrs. Louise Ramsey and Rev Tony Calman, with Morling College 
representatives being either Rev. Dr Graham Hill or Rev Keith Mitchell and Baptist 
Association representative Rev. Vivien Grice. During the year, Pastor Julian Raimundo 
concluded his valuable service to the committee and Mrs. Min Ha Choo commenced. 
The purpose of  the committee is to consider and determine applicants for Accreditation 
and Recognised Ministers, other accreditation and ordination matters, revision of  the 
lists and administering those wishing to transfer their accreditation to the Baptist 
Association of  NSW and ACT. 
There were 11 meetings held in 2018. Along with processing those seeking accreditation, 
various policies, procedures and issues were reviewed including Divorce Sub 
Committee Guidelines, Recognised Ministers, lists of  those authorised to perform 
marriages, and responses to the Royal Commission into Institutional Responses to 
Child Sexual Abuse. 
There were 13 people accepted as candidates for accreditation: Roxane Lawler; 
Stephen McKay; Fiona Mackenzie; Steve Bernard; Giyou (Jessie) Kim; Jennifer Sumpton; 
Lok Hang (Rachel) Li; Duc Son (Mark) Pham; Brett Robinson; Matthew White; Andrew 
Allinson; Dilan Jayasinghe; and Linnah Hahn. 
The following have been recommended to proceed to accreditation: Andrew Bollum; 
Andrew Cameron; Andrew Darnell; Glen Devenish; James Kim; Robert Li; Joshua Mok; 
Luke Montgomery; Mark Penn; Ben Pratt; Johnny Sharpe; Amy Shum; Jennifer Trevena; 
and Jessica Wiles. 

Continued...
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Recognised Ministers are those pastors endorsed by a church while in a specific ministry 
role. Those who have been added to this list are: Vaauli Blore; David Hanbury; Jude 
Hatfield; Noah Ho; Vikki Howorth; Eliseo Juan-Ramirez; Kirsten Long; David Macpherson; 
Andrzej Marczak; Simon Nagel; and Roslyn Pickford. The following are no long on 
this list as they have moved from their ministry role: Bolis Longy and Matthew Lucas.
The committee has welcomed the following ministers who have transferred from 
another state or country: Nigel Lyons; Malcolm Campbell; Ken Kamau; Rhys McFadden; 
Stephen Nosworthy; and Andrew Rutley, Trent Minton and Andrew East.
Finally, Benita Ollerton has been removed from the Accreditation list as her ministry role 
has taken her from a Baptist ministry and Vincent O’Keefe has been removed at 
own request.
Many thanks to those who are called upon to assist in the interview process. The 
committee understands the privilege and responsibility under God to serve the churches 
and the individual ministers, trusting God might use us all for His purposes and for 
His glory.

FINANCE, AUDIT & RISK COMMITTEE
DAVID SLINN – CHAIR

During 2018, we have continued to focus on building up resources for the Gen1K vision 
by further consolidating funds with the aim of  efficiency and mobilising resources for 
strategic initiatives. Some further funds have become available from closed churches, 
the purchase of  a property by BaptistCare and the compulsory acquisition of  a church 
property by a local Council. 
Increasingly we have been supporting the local regions, including Greater West for 
Christ, Southern Sydney Baptist Association, and going forward the Riverina District, the 
Hunter District Baptist Association and other regional hubs as they continue to develop.
As Gen1K funds increase we are working on effective long-term investment strategies 
that are aligned to the Gen1K vision and the potential establishment of  a Baptist Impact 
Fund to support investment into ministry related activities. 
Much work was also undertaken around the Redress Scheme of  which the Association 
along with 87% of  our churches are now participating members. This included the 
creation of  a redress pool in relation to necessary changes to the Baptist Insurance 
Scheme and the Known Offenders Reserve. 

BUDGET VS PERFORMANCE
The Association’s surplus of  $16m is made up of  an operating deficit of  $176k and 
a surplus from designated funds of  $16m. The operational deficit is primarily 
attributable to church partnership contributions being less than budget. The surplus 
from designated funds is significantly above budget due to the settlement from of  
compensation funds which is designated for the Southern Sydney Region, proceeds 
from the sale of  properties of  closed churches which is designated for the Southern 
Sydney Region and the proceeds from the sale of  property which has been allocated 
to the Contingency Reserve to be used for Redress purposes. In 2019, there will be 
a loss in support from the Insurance Scheme which will place some stress on budget 
in the coming years. 
It is evident that we need a formalised mechanism for all churches, that are able, to 
provide an equitable level of  financial support to the Association’s operating budget. 
This is being considered as part of  the affiliation review and Assembly discussions. 
We continue to recommend that all churches contribute 5% of  regular income to the 
Church Partnership Budget and note that only approximately 25% of  churches 
currently meet this level of  support. This limits the Association’s capacity to fully 
serve our current churches and support the Gen1K vision on a properly resourced 
and sustainable basis.

ASSEMBLY COUNCIL ...continued
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NET SURPLUS / (COSTS) BY MINISTRY EXCLUDING SPECIAL PURPOSE FUNDS

 31 Dec 18  Budget Diff Diff   
 $  $ $ %

OPERATIONS
Pastoral Development (194) (319)  125  (39%)
Baptist Youth Ministries (219)  (198)  (21)  11%
Children & Family Ministries (98)  (121)  23  (19%)
Church Health (190)  (198)  8  (4%)
Regional Ministries (111)  (127)  16  (13%)
Discipleship –  (4)  4  (100%)
Cross Cultural (83)  (83)  –  –
Church Planting (220)  (201)  (19)  (10%)
Evangelism (46)  (51)  5  (10%)
SRE    (2)  (62)  60  (97%)
GodSpace 122  124  (2)  (2%)
Public Engagement (56)  (68)  12  (18%)
Global Mission (301)  (302)  1  –
Denominational Management (463)  (475)  12  (3%)
Contributions to:      
 Morling College Contribution (150)  (150)  –  –
 Baptist Union of  Australia Contribution (90)  (85)  (5)  6%
Finance and Administration (91)  (37)  (54)  146%
Balance Ministry Services (3)  –  (3)  
Standards (59)  (93)  34  (37%)
Events (105)  (102)  (3)  3%
Communications (221)  (307)  86  (28%)

    (2,580)  (2,859)  279  (10%)

 FUNDED BY INCOME FROM
 Church Partnership Contributions  1,455  1,600  (145)  (9%)
Baptist Insurance Management (through Investment Fund) 350  350  –  –
Baptist Financial Services (through Investment Fund) 250  250  –  –
GWFC contribution 85 94  (9)  (10%)
Legacy Fund 73  50  23 46%
Arncliffe Fund 76  73  3  4%
Gen1K 115  200  (85)  (43%)

Income excluding designated funds 2,404  2,617  (213)  (8%)

 Deficit from operations (176)  (242)  66  (27%)

Other ministries
 Kiah Ridge Christian Conference Centre 175  –  175  

 Deficit from operations including other ministries (1)  (242)  241  (100%)

NET SURPLUS/ (COSTS) FOR  
SPECIAL PURPOSE FUNDS AND DESIGNATED FUNDS 
Investment Fund 3,020  1,106  1,914  173%
Less funding to operations (600) (600)  –  –
Net surplus from Investment Fund 2,420  506  1,914  378%
Arncliffe Fund (14)  31  (45)  (145%)
Less funding to operations (76) (73)  3  (4%)
Net surplus from Arncliffe Fund (90)  (42)  (48)  114%
Gen1K Fund 14,518 199  14,319  7195%
Less funding to SSBA Ministries (308)  –  (308)  
Less funding to operations (115)  (200)  85  (43%)
Net surplus from Gen1K Fund 14,095  (1)  14,096  14,096%
GWFC Fund 869  975  (106)  (11%)
GWFC Ministries (542)  (434)  (108)  25%
Less funding to operations (85)  (94)  9  (10%)
Net surplus from GWFC 242  447  (205)  (46%)
Legacy Fund 15  –  15  
Less funding to operations (73)  –  (73)  
Net surplus from Legacy Fund (58)  –  (58)  
Tax deductible funds 11  –  11  
Net surplus/ (deficit) from designated funds 16,620  910  15,710  1,726%

TOTAL SURPLUS FOR THE YEAR 16,619  668  15,951  2,388%

 Add back non cash items
Depreciation 303  243  60  25%
Gain / (loss) on revaluation of  investment (85)  –  (85)  

    218  243  (25)  (10%)

SURPLUS EXCLUDING OTHER  
COMPREHENSIVE INCOME AND NON-CASH ITEMS 16,837  911  15,926  1,748%
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GLOBAL INTERACTION NSW & ACT
REV. ANDREW PALMER – NSW & ACT DIRECTOR GLOBAL INTERACTION 

The core belief  that drives our Baptist global mission focus is that God’s greatest gift 
is a life-changing experience of  Jesus. This principle informs every element of  our work 
here in Australia and among the people groups where we have workers. 
Global Mission is a complex and changing discipline and it is vital that our practice 
reflects theological, sociological and linguistic rigour. It is also fundamental that we 
continue to reflect on our own biases and presuppositions (a difficult task!) so as to 
faithfully share the gospel as opposed to our particular ideological vision of  it. 
This rigour requires open and deep relationships with leaders from other global 
mission and complementary agencies, up to date reading and research into mission 
trends and global practices and an ongoing commitment to staying across religious 
and geo-political realities in our world. Global Interaction NSW / ACT engages this 
level of  research and engagement because it enables local Pastors and Churches 
to dive into global mission confident that they are utilising best practices and have the 
backing of  an organisation with experience in deep cultural engagement. 
In multi-cultural Australia it is also clear that the opportunity to engage cross-culturally 
is as available over the fence as it is over the sea. This is an area that Global Interaction 
is keen to explore with the help of  Pastors and Leaders in Churches already encountering 
the blessing and complexity of  cross-cultural ministry in their local area.

--- 
Mrs Pip Miner has joined the NSW/ACT team as the Partnership Development 
Consultant. Pip brings nine years of  experience as a Cross-Cultural Worker in 
Cambodia alongside her work as the Director of  the Plunge Gap Year Programme 
at Morling College. She is a brilliant strategic thinker and leader. 
Mrs Cherry Mawson and Mrs Julie-Ann Warton have concluded on the State Task Force 
after each serving six years in the role. We are grateful for their expertise and passion 
for global mission.
After many years of  faithful servant leadership, Rev Norm Nix has stepped down as 
Chair of  the State Task Force and will continue as a regular Task Force Member. Norm’s 
contribution cannot be overstated. His humility, insight, love for our Lord, experience 
and godly character have held our State Team secure through the ups and downs 
of  ministry life. Further, his influence as a high-capacity leader of  deep integrity has 
been foundational to the trust with which our denominational mission agency is held. 
The State staff, the Task Force – and indeed the entire denomination – have been 
deeply blessed by his ministry and are incredibly thankful for his service. 
Rev Bruce Tudball has accepted the role of  Interim General (National) Director for 2019. 
Bruce served among the K People of  the Silk Road region with our organisation 
2008 – 2010. Bruce is an accredited minister with decades of  pastoral experience 
in Victoria and we are grateful for his steady hand as we continue to seek God’s 
leader for our national office. 
Andrew Palmer spent much of  January visiting the team working in South East Asia. 
He was encouraged to meet with staff  as they shared the vision that God had given 
them in this incredibly strategic region. God is blessing the work in this place with 
new believers seeking to follow Jesus faithfully and sensitively in their own culture 
and many more having weekly access to the story of  Jesus shared as the Scriptures 
are opened with them. 
With new initiatives rolling out in 2019 the time is ripe for more workers!

FINANCIAL MATTERS
Church Contribution
2018 $873,697.00 (2.02% drop)
2017 $891,693.00
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CANDIDATES  
LAST NAMES OMITTED WHERE SECURITY CONCERNS EXIST

Global Mission, like most ministries, seems to have certain ‘seasons’ and I am delighted 
to report that we appear to be in a season of  new growth.
Alice is currently pursuing Australian citizenship, which provides a more stable base to 
work cross-culturally from. This process is detailed and drawn out. Please pray for a 
positive and timely outcome as she continues to build her partnership team and prepares 
to move to South East Asia. Alice is an IT specialist – an area that is growing quickly in 
the Education Foundation that we work with. She is a member of  Macquarie Church. 
Gary and Shirley Moore continue Partnership Development and are an in-demand 
couple for Churches as they share their call to mission and God’s heart for Malawi. 
They will be working at the Baptist Theological Seminary in Lilongwe helping train men 
and women to pastor Churches and share the gospel. 
Mark has been accepted as a candidate for ministry in Vietnam. A disciple of  our 
work there with the Company of  Grace under the leadership of  Hoa Stone, Mark has 
been theologically trained at Morling College and continues post-graduate studies 
as he prepares to return to his birth country as a gospel worker. We are excited by 
the possibilities before him and thank God for his calling. 
Margaret is pursuing further theological education and will begin her Partnership 
Development with a view to serving in Asia. Margaret has extensive administrative 
experience and capacity and we are thankful that she is utilising her talent to serve 
in a community where very few have an opportunity to hear the life-transforming 
message of  Jesus. 

CROSS CULTURAL WORKERS NEWS  
LAST NAMES OMITTED WHERE SECURITY CONCERNS EXIST

Mat and Shannon Anderson began work in Central Australia last September and 
have recently moved to Alice Springs as a short-term interim measure due to family 
commitments. Mat continues to regularly work in Yuendumu as part of  the Outback 
Team. They are members of  Petersham Church. 
Peter and Julie-Ann grew their Partnership Team through 2018 and joined the South 
East Asia Team in early March 2019. Please pray for them as they continue to settle 
into life among the SI people. Peter and Julie-Ann are in the early stages of  substantial 
culture and language acquisition and providing administrative and pastoral expertise 
to the SEA team. They are members of  New Hope Kellyville Church.
Paul and Naomi began their second year in Central Asia in January 2019. They 
continue to acquire language and culture and are thankful for a new language 
nurturer for Paul. Naomi has begun work with an early childhood and kindergarten 
school, which provides a secure visa platform. Paul and Naomi are members of  
Thornleigh Community Church. 
David and Carole continue to lead the growing work in South East Asia, across diverse 
locations and people groups. They report a number of  new disciples growing in faith 
and sharing their experience of  Jesus in sensitive ways with family and friends. 
Paul continues his strategic mentoring ministry in South East Asia, working with men 
who had formerly been training as Buddhist Monks. Paul also provides strategic advice 
to our national organisation and others relating to mission among folk Buddhists. 
Petina Abbott is flourishing in Thailand as she continues with excellent language 
acquisition. Thai is a particularly difficult language to master and Petina’s commitment 
to this task is enabling her to deepen relationships with Thai locals and share the 
gospel in ways that make sense to folk Buddhists. 
Jit and Jan Yawan have for over forty years ministered in western Thailand, including 
to many refugees who have crossed the border from Myanmar. They teach at a local 
Bible College, work among the disabled community and continue to shine the light 
of  Jesus in their region.

 (Continued...)
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Lindsay and Jane Robertson live and work in Hong Kong; Lindsay teaching New 
Testament and Systematic Theology and Jane across several social platforms 
(including the famous ‘yum cha’ ministry!). Their work equips men and women for ministry 
across Asia. 
Milard and Joyce Sleiman oversee a growing Church in Lebanon and are delighted 
to report ongoing growth and vitality as men and women come to Christ and are 
discipled as believers. Church planting is necessary which means the multiplication 
of  leaders across ministry initiatives. 

HOME ASSIGNMENT
Tobias and Heather Houston are in the midst of  Home Assignment following the 
completion of  their second term in Mozambique. Tobias is continuing to research and 
write his PhD dissertation following an extensive survey in Mozambique. Ultimately 
the outcome of  this work will be a translation of  the Scriptures into everyday Ciyawo. 
This will be a mission game-changer. 

PARTNERSHIPS
It continues to be our deep pleasure to work alongside Morling College in training 
women and men for ministry, including cross-cultural ministry at home and abroad. 
This partnership is best illustrated through weekly Transform Mission Meetings and 
the Plunge Program but extends across subjects and awards. 
Global Interaction also partners with the Gen1K Team under the leadership of Rev Jamie 
Freeman in developing Church planters for home and abroad. This renewed sense 
of  being ‘together in ministry’ is crucial to our denominational health and vitality. 

TASK FORCE ATTENDANCE
(3 General Meetings – one cancelled due to illness of  Director)
Rev Norm Nix – Chair (3)
Rev Beth Jackson (3)
Cherry Mawson (2)
Shaddy Hanna (3)
Carol Stewart (3)
Julie-Ann Warton (3)
Arthur Rickersey (3)
Pip Miner (1) – joined team in July 2018
Bu Kareng (3)
Rev Andrew Palmer (3)

GLOBAL INTERACTION NSW & ACT (...continued)

 – 26 –



BAPTIST FINANCIAL SERVICES
DAVID SLINN – CEO

It has been another great year at Baptist Financial Services (BFS), resourcing Christian 
ministry through good stewardship. 
Thanks to our many supporters and churches who utilise our financial services, we 
have been able to continue to grow and support more ministry than ever, with total 
assets now exceeding $420 million at 31 December 2018. It is helpful to pause and 
recognise that this is only possible due to the support of  our clients and our collective 
partnership in ministry.
We’ve now financed over 300 churches, supported more than 18 Christian schools 
and provided over $15 million in grants to Baptist Associations and ministries since 
we were established in 1984.
During 2018, client funds grew by 15.5%, loans and advances for churches and Christian 
ministry grew by 7.2% with approx. $100 million of  new loans approved in the last 
12 months.
BFS capital has increased to over $31 million. Over $1 million in grants were made to 
the Association of  NSW & ACT Baptist Churches including a return on capital invested 
of  $513,000. Over $2 million of  grants were made by BFS to Baptist work nationally. 
Several key sponsorships were also provided to support ministry events and activities 
around Australia. BFS continues to sponsor the Treasurer’s Guide provided through 
Australian Baptist Ministries.
BFS’s GiveWay online platform (www.giveway.org.au) enables payments to be made 
easily to churches and organisations to facilitate offerings, donations and other types 
of  payments for Church and ministry activities or appeals. More than $4 million was 
processed through GiveWay during 2018.
Since 1 November 2018, the newly created External Dispute Resolution scheme came 
into effect. The Australian Financial Complaints Authority or ‘AFCA’ replaced the old 
scheme currently managed by the Financial Obudsman (FOS). AFCA is operated by 
a not-for-profit company limited by guarantee authorised by the Minister of  Revenue 
and Financial Services. Changes in reference to FOS are available on our website for 
further information.
During 2018 we introduced a new National Networking Manager role, with Anina 
Findling. We are excited that Anina’s new national role will help coordinate partnering 
opportunities to collaborate more effectively. 
In 2018, we continued our sponsorship of  Healthy Vibrant Communities, which exists 
to develop and harness a network of  people that are needed in the establishing and 
management of  local church owned community centric venues: local churches, 
developers, other business professionals and funders. We look forward to the continued 
missional impact of  this support.
You can visit our website www.bfs.org.au to learn about more of  the recent church 
projects we have supported or to find out more information about how to get involved 
with BFS, either for yourself  or for your church or ministry.
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CAMPUS TRANSFORMATION 
These are exciting times for Morling and our denomination. In about five months, our 
new Ministry and Learning Centre, with a new two-storey library, lecture rooms, 
administration and office spaces together with a 600-seat auditorium, will be open 
on campus. The Baptist Ministry Centre and BFS will co-locate on the top floor of  the 
building. Morling will continue to operate, not just in the new building, but also in the 
Residential College (MRC) with its classrooms and seminar rooms and other buildings 
on campus that are used for strategic ministries. We truly are together in ministry! 

ACADEMIC MEMBERS
During the year, a number of  staff have concluded their ministry at Morling as God has 
called them to new Kingdom endeavours. We really appreciate their ministry and service.
Dr Terry Kohler has concluded as the Dean of  Counselling, Chaplaincy and Spiritual 
Care after many years of  faithful service and leadership. 
It is with regret we farewelled our Academic Dean, Rev Dr Ian O’Harae who has 
been called back to his love of  school teaching and is joining the leadership at 
Pacific Hills Christian School. 
Dr Miyon Chung continues to be connected with Morling as Visiting Fellow. However, 
she will be following God’s calling to pursue Theological education across Asia and the 
Pacific. Rev Han Kim, our part time International Student Advisor and Morling graduate, 
has felt a call to overseas mission/church planting and will we will continue to support 
him and his family in our prayers.
At the end of  Semester 1 Rev Dr Graham Hill will be leaving Morling to take up a new 
appointment as the Research Coordinator at Stirling Theological College. Graham 
has exercised a strong and influential ministry at Morling and we wish him all the 
best for the future. 
In light of  the changing needs of  education and after extensive consultation, a new 
leadership structure has been adopted at Morling and new roles have been created: 
Chief  Academic Officer, Chief  Operating Officer and Chief  Community Life Officer 
(ensuring the spiritual development and wellbeing of  all our staff  and students 
including overseeing people and culture). 
During the process of  the restructure, the Board has had to consider and respond 
to concerns which have been raised and, with a spirit of  unity, has worked through 
this process. The Board has full confidence in the Morling team. 

NEW INITIATIVES 
•  SENT – Church Planting Certificate: SENT was re-launched in 2018 in partnership 

with the Baptist Churches of  NSW and ACT as part of  the strategy that supports 
the Gen1k vision. 

•  IMPACT – Youth or Kids Ministry: Morling has launched a new Kids Ministry program 
in 2018 which was added to our previous Youth Ministry program called Impact. 

•  Partnership with Vose Training: Vose College Vocational Training is now offered 
at Morling. This represents an opportunity for a new joint RTO to operate in 
different states, train people for ministry and work across Australia, in line with 
the Baptist vision for faith and work. 

•  New Marketing Initiatives: Morling has implemented several digital marketing 
initiatives to adapt to market changes and better connect with its audience. This 
includes, among others, the launch of  a Morling blog; implementation of  chatbot 
conversations to the website and a new online enrolment form.

NEW PUBLICATIONS 
Morling Press continues to publishing popular Christian academic books as well as 
re-publishing Baptist classics. 
The first publication of  2019 is already available:

Church Without Borders - Growing A Multiethnic Community
by Mathew Kuruvilla

MORLING COLLEGE
ROSS CLIFFORD – PRINCIPAL
KEL WILLIS – CHAIR, MORLING COLLEGE BOARD / MORLING COLLEGE COUNCIL

 – 28 –



MORLING HUBS
Morling currently funds the training of  a few key leaders from other nations and the 
development of  Morling Hubs continues national and internationally. Morling’s 
newest Bible hub has just been set up in Suva, Fiji.

2018 MAIN EVENTS
• Graduation (19 March)
  200 Graduating Students, joined by 650 guests. This year’s graduation included 

the conferral of  a Doctor of  Ministry awarded to Michael Chu. 
• Annual Tinsley Lecture (26 March)
  Reclaiming Community. Aboriginal Christian Leader Brooke Prentis accompanied 

us on a journey through colonial history of  mission in Australia and introduced us 
to the way that Aboriginal peoples now see Christian mission.

• Celebrate150 (17-18 March)
  Staff and students joined the Baptist Association to Celebrate 150 years of  the 

Baptist Movement in Australia.
• Preaching Conference (3-4 September)
  Preaching in the Public Sphere. Speakers included Dr John Dickson, Ross 

Clifford, Sylvia Collinson, Tim MacBride and David Starling
• Better Conversations (5 September / 24 October)
  This Tinsley Institute event provided an environment to hear from others and 

engage in thoughtful conversation. In 2018 we heard from Aboriginal leader 
Brooke Prentis (and Aunty Jean) and Areej Masoud from Palestine as they shared 
about current issues relating to culture and faith. 

• Saunders Community Celebration (17 November)
  John Alexander joined the Saunders Community in a celebration to officially open 

our Community Garden, Street Library and Community Noticeboard.
• Open Nights
  Morling ran 8 Open Events throughout the year, including one in Padstow for 

Morling South, and one in Tweed Heads for the new Northern Rivers Hub. Through 
these, 150 people visited the College.

2019 MAIN EVENTS
• Graduation – 18 March
• Annual Tinsley Lecture – 16 May
• Transforming Vocation – Work and Faith Conference – 5-6 July
•  Jo Saxton Leadership Conversations (in conjunction with Baptist Ministry Centre) 

– 25-26 July
• Forum Days:
 • Global Migration, Diaspora and the Mission of  God – 4 February
 • Interpreting and Applying Ephesians – 1 March
 • Leadership Development in Global Contexts – 22 July
 • Hermeneutics and Genesis 1-3 – 29 July

OTHER MORLING COLLEGE COUNCIL/ BOARD PARTICIPANTS:
Deputy Chairpersons 
Rev Angelo Gratsounas and Mr Peter Adcock
Other Directors 
Rev Ian Deane, Dr Beverley Moore, Assoc. Prof. William Peirson, Dr Alan Rice (Chair, 
Academic Board), Mr William Rusin, Rev Richard Sindel, Rev Dr Brian Powell, Ms Hashini 
Panditharatne, Rev Neil Dawson.
Others Attending
Rev Dr Stephen Bartlett (Director of Ministries), Mr Geoff Moore (Legal Advisor), Mr Peter 
McCrindle (Board Secretary).

The Morling College Board met six times in 2018. In addition, the Directors participated 
in regular subcommittee meetings to oversee academic matters, property development, 
finance, residential accommodation, risk management and human resources.
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This last year has been a time of growth, change, challenge and reward across 
BaptistCare. Throughout the year, each and every day, our staff and volunteers, 
sustained by members, donors, supporters, churches and suppliers, have continued 
to work together, united by the commitment to deliver quality care to those we serve. 
Together we continue to seek opportunities to move from good to great, with the 
unchanged purpose of Transforming Lives by Expressing the Love of Christ.
In January 2018, the new BaptistCare HopeStreet Women’s Centre was officially opened 
in Darlinghurst, by the Hon. Pru Goward MP, Minister for Family & Community Services 
and Prevention of Domestic Violence & Sexual Assault. The Centre has been designed 
to be a safe space where marginalised women in Sydney’s inner city can access free, 
confidential and professional support. 
February 2018 saw the launch of the My Day, My Way program which will roll out across 
our Residential Centres over the next two years. Our goal is to embed a whole-of-
organisation approach to deliver better, relational, and person-centred care.
The importance of person-centred care was further explored at this year’s Palliative 
Care in Aged Care Conference in May. The conference was also an opportunity to 
launch our new book, ‘Dying with Loving Words’ - a book of poetry, thoughts and 
prayers compiled by BaptistCare and aimed at equipping families and carers to 
connect and communicate with their loved ones as they reach their end of life.
During the first quarter, the HopeStreet identity, established and grown at 
Woolloomooloo expanded across a number of our Community Centres. Each centre 
provides a range of services that meet the local needs of disadvantaged communities 
and people living on the margins. These ‘Communities of Hope’ are located 
throughout NSW, at Northern Rivers, Newcastle, the Illawarra, the Central West and 
Western Sydney. Three of these centres operate in partnership with local Baptist 
Churches; Mayfield, The Hub- Grafton, Lismore and Wallsend. BaptistCare also has 
Community Chaplains operating in partnership with Lismore & Dubbo Baptist.
For those clients who are living independently in their own homes, our award-winning 
Home Services’ product, You Choose, continues to grow. Whether the need is 
fortnightly domestic assistance; help with transport and social outings; occupational 
therapy; nutritional advice; or dementia support, BaptistCare You Choose is there to 
deliver support, and encourage the wellness and re-ablement of our customers who 
are living at home. 
In the Northern Rivers Region, the Development Application was approved for the 
12-unit expansion of BaptistCare Maranoa Village, in Alstonville. With the NSW North 
Coast a popular location for seniors, there is a growing need for retirement living 
housing in the area. Construction is well in progress on this latest addition to the 
Maranoa Village. 
The three year Social and Affordable Housing Fund partnership with the NSW 
Government is now well underway – with seven of eight Development Applications 
approved in the last financial year. Early work or construction has commenced, with 
our sites at Newcastle, Lismore, Goulburn and Springwood due to be completed and 
ready for tenants by early 2019.
Ten years after BaptistCare began its commitment to providing access to fair finance 
for people on low incomes, we celebrated the incredible milestone of $11.5 million in no 
interest and low interest loans to people in need. Under the auspicing body of Good 
Shepherd Microfinance and in partnership with NAB and the NSW Office of Fair 
Trading, our NILS and StepUp Loan Coordinators have assisted more than 7,000 people 
to receive over 8,400 affordable and life-changing loans. 
BaptistCare also provides emergency relief in many of our community centres, including 
some outreach services in Baptist churches in Georges River, Goulburn and Wellington.
Senior staff from BaptistCare joined with other Baptist Agencies/ Australian Baptist 
Ministries/State Baptist Associations in the annual ‘Converge’ event in Canberra in 
September. This is an opportunity for Baptists from around Australia to focus our 

BAPTISTCARE
ROSS LOW – CHIEF EXECUTIVE OFFICER 
JUDITH CARPENTER – CHAIR, BOARD OF DIRECTORS
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politicians’ attention on some key social issues. The focus for this year included 
highlighting the desperate need for increases in social and affordable housing and 
crises accommodation, particularly for those people impacted by violence in the home. 
This Converge group also advocated for a national data base of Domestic Family 
Violence services.
Continuing to grow our volunteer base across all areas of the organisation remains a 
priority, in particular the Pastoral Care Volunteer program, with volunteers extending the 
work of the Chaplaincy teams, and providing support to customers who are living in 
our aged care centres and in their own homes. Training courses took place in the 
Central Coast (Right), Gymea, Forster and Macquarie Park during 2018.
There is now a total of 144 Pastoral Care volunteers visiting BaptistCare clients across 
NSW & ACT.
BaptistCare have also been working with the Baptist Association and church leaders 
in equipping churches to run their own pastoral care training, utilising the high 
quality production called the Spiritual Care Series. Springwood Baptist and Windsor 
Baptist were the first churches to take up this option with another 10 churches sending 
some of their people to be trained to run the program in their own contexts in 2019.
Thanks be to God for His amazing provision and for the privilege of serving some of 
the most vulnerable in our community in Jesus’ name.
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BEDFORD COLLEGE LTD
NIGEL GLASBY – CHAIR

On behalf  of  the Board and staff  of  Bedford College, we are pleased to provide this 
report on the ministry of  Bedford College for the year ending December 2018. 
Bedford aims to be an innovative provider of  quality training in the Vocation Education 
and Training (VET) sector. Bedford strives to provide students with a caring, Christian 
environment which enhances their ability to succeed, and to assist individuals of  all 
backgrounds and cultures to work and learn in harmony. In practice this means not 
only the provision of  a Chaplain, but also going the extra mile as teachers to 
understand and help the students.
The sector as a whole continues to have challenges including the push by universities 
into the diploma market and an imbalance between the provision of  government 
loans between the VET sector and universities. Numbers within the sector continue 
to fall as the universities’ diploma courses continue to take students from the VET 
sector and in particular TAFE.
2018 saw Bedford commence discussions with BaptistCare with regards to a 
partnership agreement to provide aged care training which we hope will commence 
in 2019. Bedford also added the Certificate IV in education support as a course 
option and commenced training students in Training and Assessment which included 
a trip to China on behalf  of  TAFE International to train students in that country.
Bedford exercises a valuable Christian ministry within the student body via the work 
of  our chaplain who leads weekly devotions and bible studies at both campuses 
and conducts student counselling as needed. We are currently looking to fill this 
role and are thankful for the various strong Christian senior teachers who are willing 
and able to fill in until the right person is appointed.

BOARD AND STAFF
Following are the names of  people who served on the Board during the year: 
Nigel Glasby, Chairman; Geoffrey Brooke, Company Secretary; Graham Jones; Yvette 
Karwaj; Alan Rice; Peter Smith; Cathy Monro. The Chair of  the Assembly Council is 
also entitled to attend Board meetings but has a standing apology. Christina Scaife 
attends Board meetings in her role as Principal/CEO.
The Audit and Finance Committee was attended by Nigel Glasby as Chairman, 
Geoffrey Brooke, Christina Scaife and Nicole Worsman, Finance Manager.
Despite the difficulties that continue in this sector, Bedford has finished the year in a 
strong financial position and we thank God for His provision. We look forward to 
continuing God’s work of  providing a caring, Christian environment where students 
from all backgrounds can come and study and hear about Jesus, particularly in 2019 
when Bedford will celebrate its 75th anniversary.
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The purpose of Baptist Foundation of NSW Limited is to serve the Association of 
Baptist Churches in NSW and ACT, and any benevolent religious educational or 
missionary institution associated with the Association, via the administration of 
various trusts accepted by the Foundation. The number of trusts administered by 
the Company or for which the Company has responsibility is 35.
The purpose, terms, conditions and size of  the various trusts administered by the 
Foundation vary significantly with the total funds invested by the Foundation 
approximately $2.2 million.
The Directors of  the Company are Matthew Duggan (Chairman & Company Secretary), 
Nigel Glasby and Ronald Cardwell. During the year Norman King ceased to be a 
director. The Foundation employs no staff  and all investing, accounting, administration 
and legal work is performed by the volunteer directors.

MEMBERSHIP
Membership of  the Company is available to anyone who is a member of  a Baptist 
Church affiliated with the Association of  Baptist Churches in NSW and ACT, and who 
gives at least $50 by donation or subscription over a period of  4 years. Baptist churches 
who have given at least $250 by donation or subscription over not more than 5 years 
are eligible to nominate people to be members of  the Foundation. Members of the 
Executive Committee of the Association of Baptist Churches in NSW and ACT are 
also eligible for membership without charge on application to the Company.
For and on behalf of the Directors.

BAPTIST FOUNDATION OF NSW LIMITED
MATTHEW DUGGAN – CHAIR
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AUSTRALIAN BAPTIST MINISTRIES
STEVE BARTLETT – NSW & ACT REPRESENTATIVE

The Australian Baptist movement includes almost 1000 churches right across the 
country, plus a number of  agencies and bodies that work in cooperation with local 
Baptist churches in extending God’s Kingdom in Australia and across the world. 
Australian Baptist Ministries (ABM) is the key body for the conferencing and cooperation 
of  the various expressions of  this Baptist life and witness at a national level. 
The National Council of  ABM meets twice per year, in May and November. During 2018 
the Council included the Director or Ministries (or equivalent) from each state, the Chair, 
Chair-Elect and Immediate Past Chair, the National Ministries Director, the Interim 
General Director of  Global Interaction, the CEO of  Baptist World Aid Australia and the 
Executive Officer of  Baptist Care Australia.
Rev Keith Jobberns continues to serve as the National Ministries Director and we thank 
God for his capable and wise leadership. Rev Steve Ingram from WA, senior pastor at 
Lake Joondalup Baptist Church, was inducted as the new National Chair in May.
ABM facilitates collaborative meetings of  state and territory leaders in a number of  
key areas including state administrators, children & youth ministries, cross cultural 
ministries, ministry standards managers, pastoral development and the state leaders 
group. During the year the National Ministries Director hosted regular gatherings of  the 
CEOs from Baptist World Aid Australia, Global Interaction, Baptist Financial Services, 
Baptist Insurance Services and Baptist Care Australia.
Significant time was taken during 2018 framing our involvement in the National Redress 
scheme. A high level of  collaboration across the state Associations was evident as we 
sought together to respond positively and proactively in this matter.
In September over 60 Baptist leaders from across the country spent 2 days visiting 
Federal Parliament and engaging with parliamentarians in our third Converge gathering. 
Our emphases were particularly around combating domestic violence and our track 
record as “Good Neighbours” in the global context. Outstanding research resources 
were provided by A Just Cause/ABM (“No Room”) and Baptist World Aid Australia 
(the “Good Neighbour Index”) and are available on their respective websites.
One of  the key delegated bodies of  ABM is Crossover Australia, resourcing Australian 
Baptists to share Jesus. It sponsors research, resources, and key gatherings of  mission 
leaders for training, development and encouragement in the areas of  church planting, 
church revitalisation and evangelism. Keith Jobberns also leads Crossover as National 
Director.
ABM represents the Australian Baptist movement at the Asia Pacific Baptist Federation 
and the Baptist World Alliance. We thank God for the global family of  which we are a part.
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BAPTIST INSURANCE MANAGEMENT LTD
ALAN KELSHAW – INTERIM CHAIR

Baptist Insurance Management Ltd (BIM) is a wholly owned affiliated ministry of  the 
Baptist Association of  NSW & ACT (the Association). As in previous years, in 2018, 
BIM provided the Association’s churches with insurances services through the 
national insurance body, Baptist Insurance Services Ltd (BIS). In NSW and ACT, the 
scheme currently has insured assets totalling more than $1.1 billion. Nationally, they 
are over $4.6 billion.
Services offered by BIS include:
• Handling claims
• Providing advice
• Delivering risk management workshops, education and resources
• Conducting insurance information sessions for all Association members
• Visiting clients to assist in understanding insurance and risk management
• Providing online Work Health and Safety training
BIS undertook a major organisational and legal review in 2018. The outcomes resulted 
in several significant changes.

RENEWAL
Following the Royal Commission into Institutional Responses to Child Sexual Abuse, 
some major insurance companies reviewed their willingness to provide sexual 
molestation cover. Regrettably, our insurance provider was among these. Catholic 
Church Insurance Ltd (CCI) offers this type of  protection and has extensive 
experience in the area. Accordingly, BIS resolved to place its General Liability and 
Professional Indemnity policies with this company. 

CONTINGENCY RESERVES 
Over many years, premiums included an amount allowing BIS to build up reserves to 
protect against certain unforeseen events. As a result of  the legal review, BIS will  
no longer hold these reserves. Accumulated reserves were, therefore, returned to 
constituents or, with church approval, applied to a new state-based contingency reserve.

STATE ADMINISTRATION FEE
The legal review also meant state associations were not able to include an 
administration fee as part of  the 2018 renewal invoices. This caused an obvious and 
substantial reduction of  income to our Association of  approximately $500,000.
To overcome some of  these problems, BIS is in the process of  applying to ASIC for 
an Australian Financial Services Licence. If  granted, such a licence will, potentially, 
allow BIS to provide an even broader range of  products and services to its members.

CLAIMS
There was a steady number of  claims in 2018. Mostly, these resulted from storms, 
lightning, subsidence, theft, malicious damage and glass breakage. On 20 December, 
significant hail and wind storms on the NSW coast caused substantial loss. The event 
was declared ‘a catastrophe’. Around 20 Baptist churches suffered damage.

WORK HEALTH & SAFETY ONLINE TRAINING
The BIS Work Health & Safety (WHS) online training resources were well utilised in 
2018. However, many churches have not accessed this free resource. Please check 
if  your church is one of  these. The training is offered online and may be completed 
at your convenience. There is no limit to the number of  people who can participate. 
Also, BIS now have a free ‘Identifying Hazards’ training module.
To access the WHS Training, as well as many risk management and insurance 
resources, please go to the BIS website: www.baptistinsurance.com.au and follow the 
links at the top of  the page.

INSURANCE MANAGER
Tim Williams continues in this vital role. We are most appreciative of  his dedication, 
knowledge and skill in this area. Tim remains the primary contact for all enquiries 
and claims. 
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BAPTIST CHURCHES OF NSW  
PROPERTY TRUST
GRAHAM JONES – CHAIR

The Baptist Property Trust fulfils an important role in our churches as it has been the 
registered owner of  most Baptist church properties since 1984. This is necessary 
because the state government Land & Property Information department does not 
recognise a Baptist Church for purposes of  property ownership. The Property Trust 
is also the trustee of  a number of  denominational trust funds. During the year the 
Assembly Council approved changes to the rules of  the Department of  Home 
Ministries Legacy Fund, which resulted in the fund being wound up and contributed 
to the Association’s Gen 1K Fund, to support the Association’s church growth vision. 
Members of  the Baptist Property Trust have a range of  business expertise essential 
to its operation, and are elected by the Assembly for terms of  three years on a 
rotating basis. Mr Mike Williams was appointed a member of  the Property Trust in 
February to fill a casual vacancy.
The members of  the trust during the past year, and their attendance at meetings, 
have been Mr Graham Jones (Northside) 6/6, Mr Paul Holding (Burwood) 5/6, Mr 
David Evans (West Ryde) 6/6, Mr Richard Brading (Hornsby) 4/6, Mr Cameron 
Phipps (West Ryde) 4/6, Mr Alan Soden (Port Macquarie) 6/6 and Mr Mike Williams 
(Northside) 1/1. In addition several members of  the trust have met on 29 occasions 
to execute 69 documents on behalf  of  42 churches.
Funds held by the Property Trust as at 30 April, 2018 amounted to $1,194,382 and 
a further $10,107,500 was held for churches in other financial institutions.
The Solicitors for the Property Trust since its inception have been Messrs Church & 
Grace and we acknowledge the work of  Partner Mr Jim Creech, who ensures that 
all documents to be executed have been properly authorised by the churches. In 
addition Church & Grace holds church title deeds for most of  our churches in safe 
custody on our behalf, except those held as security by various lending bodies.
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POSTAL PO Box 122 Epping NSW 1710
LOCATION Level 1
 3 Carlingford Road Epping NSW 2121
PHONE 02 9868 9200
EMAIL hello@nswactbaptists.org.au
WEB www.nswactbaptists.org.au


