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Abstract 
Since the removal of the stained-glass ceiling in the Baptist Churches of NSW & ACT, 

only 28 women (out of a total of 246) have been accredited from 1999 to 2018. The 

aim of this study is to explore how the journeys of female accredited ministers could 

be utilised as a resource to contribute toward improving the statistics. The historical 

collective journey of women toward accreditation is first narrated. The journeys of five 

female accredited ministers have been explored using a qualitative research method: 

Interpretative Phenomenological Analysis. Five unique journeys are briefly narrated. 

Five significant themes from the journeys are presented and discussed: i) God’s call to 

ministry; ii) People’s response to their giftedness; iii) The meaning of ordination and 

accreditation; iv) Gender issues and v) Challenges and growth. 

God’s call to ministry and people’s response to their giftedness are crucial elements of 

the journeys of female accredited minsters. Ordination and accreditation can be 

viewed as the means by which female ministers are publicly legitimated for their 

suitability for ministry. Female ministers can encounter three broad types of gender 

issues: rejections due to theological positions, gender stereotypes and limiting 

                                                        
1 The original paper was submitted in June 2019 as a Master of Arts (Ministry) major project. This 

version contains minor corrections. 
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imagination. Challenges and growth are to be expected in the journeys of female 

accredited minsters. In place of the often-used image of a stained-glass ceiling, the 

metaphor of a growing tree can be utilised to think of new ways of acting and driving 

change. The insights and implications from the five themes have been compiled as a 

resource (Appendix A). In addition, the narrated journeys, the five themes and the 

insights offered by the participants (Table 3) can be used for reflection by women who 

are exploring their call and also by churches which are supportive of women as pastors. 
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Introduction 
In 1999, Ordination and accreditation (accreditation) of female minsters became a 

reality in Baptist Churches of NSW & ACT (the Association).2 From 1999 to 2018, out of 

a total of 246 accreditation candidates, only 28 were women (see Fig 1).3 Since the 

removal of the stained-glass ceiling, the number of female accredited ministers remains 

comparatively small.4 This slow-moving statistic was the motivator for this study to 

make a modest contribution toward improving it. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Figure 1: Number of female and male accreditation candidates from 1999 to 2018 

 

                                                        
2 “The Association” is used as a shortened form for Baptist Churches of NSW & ACT and its previous 

name, Baptist Union of N.S.W. 
3 The data has been tabulated from Assembly programs from the Baptist Archives and information from 

Baptist Ministry Centre. Number of women being accredited(with the total in brackets) – 1999: 5 (22); 
2000: 1(19); 2001: 1(20); 2002: 3(13); 2003: 4(14); 2004: 1(17); 2005: 2(13); 2006: 1(12); 2007: 0(10); 
2008: 1(5); 2009: 0(5); 2010: 0(10); 2011: 0(8); 2012: 1(5); 2013: 3(16); 2014: 0(8); 2015: 2(15); 2016: 
2(16); 2017: 0(7); 2018: 1(11). 

4 “Stained-glass ceiling” is often used as a metaphor to refer to the barrier that prevents women from 
church leadership; for example: Christine A. Smith, Beyond the Stained Glass Ceiling: Equipping & 
Encouraging Female Pastors (Valley Forge, PA: Judson Press, 2013). 
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This research began with an examination of resources which are helpful for women who 

are exploring their call to pastoral ministry. There are several excellent theological 

resources. For example, Paul and Gender affirms women’s freedom to exercise their 

gifts by presenting Paul’s non-hierarchal vision of men and women.5 What the Bible 

Actually Teaches on Women carefully deconstructs the complementarian arguments 

which are often used to oppose women in church leadership.6 Man and Woman, One in 

Christ affirms equal standing and privileges of women and men through a meticulous 

study of Paul’s passages on women.7  

Several practical resources from abroad are also helpful. For example, Now That I’m 

Called provides a practical guide for women discerning their call to ministry. 8 

Emboldened provides inspirational encouragement from a female minister.9 Women in 

God’s Mission shares insights from a study of female mission leaders on the field.10 

Courage and Hope narrates the stories of ten American female ministers to encourage 

others to follow.11  

                                                        
5 Cynthia Long Westfall, Paul and Gender: Reclaiming the Apostle's Vision for Men and Women in Christ 

(Grand Rapids, MI: Baker Academic, 2016). 
6 Kevin Giles, What the Bible Actually Teaches on Women (Eugene, OR: Cascade Books, 2018). According 

to the Complementarian teaching of the Köstenbergers, qualified men are to serve as leaders in the 
church and women are to willingly submit to and support male leadership, participating as advisors, 
supporters, and encouragers as the Lord leads and in ministry to women and children. Andreas J. 
Köstenberger and Margaret E. Köstenberger, God's Design for Man and Woman (Wheaton: Crossway, 
2014), 171. 

7 Philip B. Payne, Man and Woman, One in Christ: An Exegetical and Theological Study of Paul's Letters 
(Grand Rapids, Mich.: Zondervan, 2009). 

8 Kristen Padilla, Now That I'm Called: A Guide for Women Discerning a Call to Ministry (Grand Rapids, 
Mich.: Zondervan, 2018). 

9 Tara Beth Leach, Emboldened: A Vision for Empowering Women in Ministry (Downers Grove: 
InterVarsity Press, 2017). 

10 Mary T. Lederleitner, Women in God's Mission: Accepting the Invitation to Serve and Lead (Downers 
Grove: InterVarsity Press, 2018). 

11 Pamela R. Durso and Keith E. Durso, Courage and Hope: The Stories of Ten Baptist Women Ministers 
(Macon, Georgia: Mercer University Press and the Baptist Heritage & History Society, 2005). 
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In the NSW Baptist context, two resources are particularly helpful. Bible Studies on the 

Ministry of Women provides a helpful tour through the Bible passages which were 

important in the debate over women’s ministry in the Association.12 Stories from the 

First Women Ordinands narrates the stories of the first female ministers of the 

Association. 13  Women who are considering pastoral ministry can use these two 

resources to gain a basic understanding of the theological and practical issues that they 

may face in Baptist churches.  

The above examination of the resources had shown that the local pool of resources 

could be boosted. Inspired by the Stories from the First Women Ordinands, the aim of 

this research study was to explore the accreditation journeys of female ministers and 

investigate ways in which they could be used as a resource. This study was undertaken 

in three phases. The first phase was to collect background data to understand the history 

of the accreditation of female minsters. The second phase was to collect data on the 

journeys of five accredited female minsters, perform preliminary analysis and collate 

them for the next phase. The third phase was to the analyse the five journeys and 

present the findings. Each phase is described in details below. 

Phase 1: Collection of historical data  

In this phase, data was collected to provide historical background on the accreditation 

of women in the Association. Substantial data was collected through the NSW Baptist 

                                                        
12 Baptist Union of N.S.W., Bible Studies on the Ministry of Women (Sydney: Baptist Union of N.S.W., 

1996). This Bible study was produced and supplied to Baptist churches in preparation for discussions 
concerning women’s ordination. Despite its age, it is still a valuable resource as it was written 
specifically for the NSW Baptist context. 

13 Graeme Chatfield, "Stories from the First Women Ordinands: Ordination of Women among NSW 
Baptists," The Baptist Recorder, no. 98 (2007). 
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Archives.14 Other resources relevant to the historical context were also consulted to 

enhance understanding of the situation. These data and resources were integrated to 

produce the section, Collective journey of women toward accreditation. This Collective 

journey provides the contextual background for the later thematic exploration. 

Phase 2: Data Collection from female accredited minsters 

In the second phase, Interpretative Phenomenological Analysis (IPA) was utilised as a 

method to collect data on the journeys of female accredited minsters. IPA is a qualitative 

research method which examines how people make sense of their life experiences.15 

IPA was adopted based on the model outlined by Swinton and Mowat in Practical 

Theology and Qualitative Research. 16  Within this model, IPA adopts a theistic 

epistemological framework: human experience is seen as a phenomenon which 

emerges in response to the redemptive actions of God.17 IPA was utilised simply to 

provide a thick description of the current situation, which would in turn facilitate further 

reflection and discussion from a ministry perspective.18 

To give the participants space and freedom to tell their own stories, in-depth interviews 

were used. The five participants were recruited from accredited female ministers of the 

Association since 1999. To help the participant feel more relaxed on the day of the 

interview, she was informed beforehand of the basic structure of her interview via an 

                                                        
14 With the help of the archivists and ex-archivist: John Stanhope, Ernest Windschuttel and Ron Robb. 

“Women in Ministry” collection was prepared by ex-archivist Ron Robb from his personal collection 
and was added to the Archives in March 2018 in the early stage of data collection. 

15 Jonathan A. Smith, Paul Flowers, and Michael Larkin, Interpretative Phenomenological Analysis: 
Theory, Method and Research (London: SAGE, 2009), 1. 

16 See diagram in Appendix B. John Swinton and Harriet Mowat, Practical Theology and Qualitative 
Research, Second ed. (London: SCM Press, 2016), 90. 

17 Ibid., 11, 87-88. 
18 Ibid., 45. See Step 2 and 3 in diagram in Appendix B. 
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email. 19  Before each interview, the participant was asked to read the Participant 

Information Sheet and give consent by filling in and signing the Informed Consent form.20 

The interviews were conducted in a semi-structured manner using an Interview Guide, 

which contains open questions and prompts.21 Each interview was transcribed to obtain 

texts for analysis.22 Anonymity was preserved through the use of pseudonyms. 

For the analysis, each transcript was first formatted into a table to provide space for 

Exploratory Comments on the right column and Emergent Themes on the left column 

(Figure 2). The analysis involved repeated engagement with each transcript, including: i) 

reading and correcting each transcript according to the recording; ii) re-reading the 

transcript to make exploratory comments and to identify themes in the margins; and iii) 

re-listening to parts of the recording for clarification. After thoroughly engaging with all 

five transcripts, the themes of each were collated and listed (Figure 3). These five lists 

of themes were then placed side by side. Common or similar themes across the cases 

were highlighted with the same colour and later categorised under the same thematic 

title. Five of the most frequently occurring themes across the cases were selected as 

Significant Themes for further exploration: i) God’s call to ministry; ii) People’s response 

to their giftedness; iii) The meaning of ordination and accreditation; iv) Gender issues 

and v) Challenges and growth. 

  

                                                        
19 See sample email in Appendix C. 
20 See Appendix D and E. 
21 See Appendix F. 
22 Professional transcribing service was used – TranscribeCheap (https://transcribecheap.com/). 
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Figure 2: Sample analysis for participant B 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Figure 3: Sample list of themes for participant B 
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Phase 3: Narration of the journeys, themes and discussion 

To provide contextual background for the exploration of Significant Themes, all five 

journeys were narrated before the presentation of the themes. Both the journeys and 

themes were narrated using descriptions and extracts from the transcripts. Each theme 

was further explored with a brief discussion. Preliminary implications were drawn for 

the women who are exploring their call and for churches which are supportive of women 

in pastoral ministry at the end of each discussion. The insights and implications from the 

five themes were then compiled into a summary table which could be used as a quick 

reference resource (Appendix A). 

Furthermore, the journeys and the five themes were narrated with the intention that 

they could be adopted as a heuristic resource for reflection.23 For example, women 

could utilise them to understand their own experiences, to assess their situations and 

to consider future possibilities concerning their call.24 Similarly, churches could utilise 

them to understand the journeys of accredited ministers and to derive ways to provide 

better support for them. 

Limitations of the study 

Based on IPA, this study takes an idiographic approach which presumes that meaningful 

knowledge can be discovered in unique, non-replicable experiences.25 Generalisation is 

not the goal of this study.26 The small sample of five participants represents five unique 

                                                        
23 This idea was from: Clarence Walhout, "Narrative Hermeneutics," in The Promise of Hermeneutics, ed. 

Roger Lundin, Anthony C. Thiselton, and Clarence Walhout (Grand Rapids, Michigan: Eerdmans, 1999), 
122-27. Some editing may be required prior to publishing. 

24 Ibid. 
25 Swinton and Mowat, Practical Theology and Qualitative Research, 41. 
26 Ibid., 45. 
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perspectives rather than a population.27 Notwithstanding, the study can still claim a 

degree of transferability, to the extent that it raises issues and offers insights that reach 

beyond the particularities of the situation.28  

 
 
 

Usage of terms 

At this point, it would be beneficial to lay out the Association’s definition of the following 

terms: pastor, pastoral ministry, ordination and accreditation.29 A pastor is a person 

with a unique calling in being set apart by the church body to serve as an under-shepherd 

of the flock.30 Pastoral ministry is exercised by the pastor through the teaching of the 

Word, being an example of Christ-like living, announcing the good news of salvation, and 

through sacrificial service for the good of the flock.31 

Accreditation is the broadest form and highest level of pastoral affirmation within the 

Association.32 It involves the formalised approval of individuals as suitable, and available, 

for ministry within the Association.33 Through the accreditation process, the Association 

seeks to support its member churches in the discernment of an individual’s call to 

pastoral ministry. 34  Accreditation is formally recognised at an annual “Service of 

                                                        
27 Smith, Flowers, and Larkin, Interpretative Phenomenological Analysis: Theory, Method and Research, 

49. 
28 Swinton and Mowat, Practical Theology and Qualitative Research, 45. 
29 The definitions are taken from - Baptist Churches of NSW & ACT, "Revised Accreditation Guidelines 

2015," (2015). 
30 Ibid., 35. 
31 Ibid. 
32 Ibid., 3. 
33 Ibid. 
34 Ibid., 36. 



9 
 
 

Accreditation”, conducted by the Association.35 Prior to the “Service of Accreditation,” 

the candidate is eligible for ordination (set apart) by his/her local church.36 In general, 

Baptists have practised the laying of hands, accompanied by prayer in the ordination 

service.37 After accreditation, the name of accredited pastor is added to the List of 

Accredited Ministers of the Association. 38  Pastors and ministers are used 

interchangeably in this paper. 

 
 
 

Collective journey of women toward accreditation  

 

First converts in Australia were female 

Before the accreditation of female pastors in the Association, many female forerunners 

had collectively laid a path in the Australian Baptists history. The first forerunners were 

two Baptist converts in Australia. 39  On Sunday, 12 August 1832, two women were 

baptised by the first Baptist minister of Australia, John McKaeg, in Woolloomooloo Bay, 

in front of about 70 spectators.40  On that day, the participation of women in Australian 

Baptist church life was made public and was recorded in Sydney newspapers.41 

                                                        
35 Ibid., 14. 
36 Ibid. 
37 Baptist Churches of New South Wales, "Women in Ministry: Information Prepared for the Baptist 

Churches of New South Wales, June 1997 Assembly," (1997), 8; K. R. Manley, "Ordination among 
Australian Baptists," Baptist Quarterly 28, no. 4 (1979): 176-77. 

38 Baptist Churches of NSW & ACT, "Revised Accreditation Guidelines 2015." 
39 Ken R. Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an 

Australian Church (1831-1914), Studies in Baptist History and Thought (Milton Keynes, U.K.: 
Paternoster, 2006), 3. 

40 "Advance Australia," Sydney Gazette and New South Wales Advertiser, 16 August 1832, 3; From 
Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an Australian Church 
(1831-1914), 3; "Salt Water Baptism," Australian, 17 August 1832, 3. 

41 "Advance Australia,"  3; From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: 
Growing an Australian Church (1831-1914), 3; "Salt Water Baptism,"  3. 
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Subsequently, little was recorded concerning the participation of women in the early 

Australian Baptist history. 42  This could be due to the pervading separate spheres 

ideology during the period 1850 - 1950.43 According to this ideology, the home was 

women’s sphere and the public was men’s sphere. 44  Conforming to these values, 

women served quietly and faithfully without leaving a mark in church minutes and 

records.45 This pattern was disrupted in the late 1880s. Women were recorded to be 

preachers, missionaries, deaconesses and Bible Women. 

Early female preachers 

Known as the “Jewish lady evangelist,” Mrs. Emilia Baeyertz was invited to preach in 

various venues across Australia from 1878.46 From 1881 to 1883, she was invited to 

preach in all the churches linked to the South Australian Baptist Association.47 Early in 

her preaching career, she declined invitations to preach in mixed congregations in fear 

of losing her reputation.48 After much struggling and prayer, “she told Him she was 

                                                        
42 From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an Australian Church 

(1831-1914), 294-99; Heather Vose, "Australian Baptists in the 19th Century," in Australian Baptists 
Past and Present, ed. Michael Petras, Baptist Historical Studies (NSW: Baptist Historical Society of NSW, 
1988), 2. 

43 Stuart Piggin, "From Independence to Domesticity: Masculinity in Australian History and the Female 
Ordination Debate," in Long, Patient Conflict: Essays on Women and Gender in Australian Christianity, 
ed. Mark Hutchinson and Edmund Campion, Studies in Australian Christianity (Sydney: Centre for the 
Study of Australian Christianity, 1994), 151. 

44 Janet West, Daughters of Freedom (Sutherland, Australia: Albatross Books Pty Ltd, 1997), 26. 
45 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an 

Australian Church (1831-1914), 294. 
46 Robert Evans, Emilia Baeyertz - Evangelist: Her Career in Australia and Great Britain (Hazelbrook, 

N.S.W: Research in Evangelical Revivals, 2007), 20-22; Manley, From Woolloomooloo to Eternity: A 
History of Australian Baptists, Vol.1: Growing an Australian Church (1831-1914), 211. 

47 Evans, Emilia Baeyertz - Evangelist: Her Career in Australia and Great Britain, 22. 
48 Sydney Watson, From Darkness to Light: The Life and Work of Mrs. Baeyertz (Perth: Mrs. Baeyertz, 

1905), 46; Evans, Emilia Baeyertz - Evangelist: Her Career in Australia and Great Britain, 20. 
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willing to be misunderstood by all the world if only she had His smile, that she would go 

anywhere, and do anything for Him.”49 

By preaching in large evangelistic meetings, Mrs. Baeyertz crossed the boundary of the 

women’s sphere and had undoubtedly set a precedent and opened a path for women to 

follow. 50  For instance, Sisters Adey and Minnie were recorded to have conducted 

evangelistic missions in smaller rural and suburban churches in Victoria and NSW from 

1904.51 It was even recorded that they had unsuccessfully applied for recognition as 

evangelists to the Association in 1914.52 

Ellen Arnold was another forerunner who crossed the boundary of the women’s sphere. 

She was one of the first missionaries to serve with an Australian Baptist missionary 

society.53 In 1884, Ellen returned home to Australia when she fell ill in India.54 Upon 

recovery, Silas Mead (pastor of Flinders Street Church SA) sent Arnold on a tour to 

promote mission in Tasmania, New Zealand, New South Wales, Queensland, Victoria, 

and most Baptist Churches in South Australia.55 Unflinchingly, Ellen spoke in pulpits 

                                                        
49 Watson, From Darkness to Light: The Life and Work of Mrs. Baeyertz, 46. 
50 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an 

Australian Church (1831-1914), 304; Shurlee Swain, "In These Days of Female Evangelists and 
Hallelujah Lasses: Women Preachers and the Redefinition of Gender Roles in the Churches in Late 
Nineteenth-Century Australia," Journal of Religious History 26, no. 1 (2002): 76. 

51 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an 
Australian Church (1831-1914), 213. 

52 Ibid.; "Baptist Union of N.S.W., Quarterly Council Meetings," The Australian Baptist, 12 May 1914, 13. 
“Baptist Union of NSW” was the previous name for the Association. 

53 Ellen Arnold was sent with Marie Gilbert. Gerald B. Ball, "Arnold, Ellen," in The Australian Dictionary of 
Evangelical Biography, ed. Brian Dickey (Sydney, N.S.W.: Evangelical History Association, 1994), 13; Ros 
Gooden, "We Trust Them to Establish the Work," in This Gospel Shall Be Preached: Essays on the 
Australian Contribution to World Mission, ed. Mark Hutchinson and Geoff Treloar, Studies in Australian 
Christianity (Sydney: Centre for the Study of Australian Christianity, 1998), 133. 

54 Jess Redman, The Light Shines On: The Story of the Missionary Outreach of the Baptist People of 
Australia 1882-1982 (Melbourne: Australian Baptist Missionary Society, 1982), 18. 

55 Gooden, "We Trust Them to Establish the Work," 134; Rosalind M. Gooden, "Baeyertz and Barley 
Loaves: Women in Christian Ministry," in Baptist Identity into the 21st Century: Essays in Honour of Ken 
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across Australia during this “Crusade of Ellen Arnold.” 56  It was later recorded that 

preaching was Ellen’s great passion and the words most on her lips during her last days 

were, “Preach, Preach, Preach.”57 Since the “Crusade,” female missionaries on home 

leave were able to serve in Baptist churches unquestioned until the ordination debates 

in the 1970s.58 

Deaconesses and Bible Women 

In the late 1800s, Australian Baptists began to appoint deaconesses and Bible Women.59 

The duties of the deaconesses and Bible Women were at times comparable.60 Their work 

included pastoral duties such as outreach, visiting the sick, giving support to people, 

encouraging young converts, arranging the Lord’s Supper and the baptism of women.61 

Bathurst Street Baptist church began to appoint deaconesses as early as 1896.62 From 

1903 to 1906, Parramatta Baptist Church appointed Miss Piggott to three roles: an 

assistant to the pastor, a Bible Woman and a deaconess. 63  From 1906, Miss Short 

replaced Miss Pigott and served as a Bible Woman and a religious visitor.64 From 1911, 

                                                        
Manley, ed. Frank Rees (Whitley College, 2016); E. E. Watson, Our Heritage: The Australian Baptist 
Foreign Mission (Melbourne: Australian Baptist Foreign Mission, 1951). 

56 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.2: A National Church in 
a Global Community (1914-2005), 595; Watson, Our Heritage: The Australian Baptist Foreign Mission, 
17-20. 

57 Donovan F. Mitchell, Ellen Arnold: Pioneer and Pathfinder (Adelaide, S.A.: South Australian Baptist 
Union, 1932), 29-30. 

58 Gooden, "Baeyertz and Barley Loaves: Women in Christian Ministry," 105; "Pioneers, 'Barley Loaves', 
Jubilee Five, Evangelists, Teachers and Helps: Women in the Early Overseas Missionary Endeavor of 
Australian Baptists," The Baptist Recorder, no. 111 (2010): 5, 10-11. 

59 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an 
Australian Church (1831-1914), 299-300. 

60 Ibid., 304-05. 
61 Ibid., 301-03; H Watkin-Smith, "Ladies to Be Honoured - Deaconesses in Our Churches," The Baptist 

Recorder, no. 29 (1989): 6. 
62 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an 

Australian Church (1831-1914), 301. 
63 Hubert Watkin-Smith, Baptists in the Cradle City: The Story of Parramatta Baptist Church, 1838-1986, 

Baptist Historical Studies (NSW: Baptist Historical Society of NSW, 1986), 83-84. 
64 Ibid., 84. 
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Sister Bertha led the outreach from the Rooty Hill branch of Paramatta.65 The people in 

Riverstone gave her a horse and a sulky, so that she could conduct services for them 

three times a week, as well as preach and teach at Rooty Hill and Plumpton.66 Imagine 

the mind-boggling image of Sister Bertha riding on a horse sulky every week! This 

extraordinary image must have stretched people’s imagination concerning the roles of 

women in the church. From 1905 to 1914, Stanmore Baptist Church appointed Mrs. 

Phillips as their Bible Woman.67 These early appointments of deaconesses and Bible 

Women marked the beginning of official records of women in ministry in the Baptist 

churches of NSW. 

In 1965, it was approved at the Assembly of the Association (Assembly) to establish a 

“List of Accredited Deaconesses.”68 There were six accredited deaconesses in the 1966-

67 year book.69 In the 1992 Handbook, the list was replaced with a new list of “Women 

in Specialised Ministries” with twelve women listed.70 Interestingly, Jennifer Coleman 

was listed with her various roles over the years: Pastoral Assistant, Deaconess, Chaplain, 

and Counselling.71 This entry gives a glimpse of the range of pastoral ministries which 

were performed by women under the title of “Women in Specialised Ministry.” 

 
 

                                                        
65 Ibid., 74-75. 
66 Ibid., 75. Riverstone is about 10km from Rooty Hill and Plumpton is about 2km from Rooty Hill. 
67 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an 

Australian Church (1831-1914), 303; Stanmore Baptist Church, "Accounts and Reports of the Stanmore 
Baptist Church for 1905-06," (1906), 7; "Accounts and Reports of the Stanmore Baptist Church for 
1913-14," (1914), 8. It was recorded in the 1913-14 report that Mrs. Phillips left for America to join her 
son. 

68 The Baptist Union of N.S.W. Year Book 1966-67, 342. 
69 Ibid., 262. 
70 The Baptist Union of N.S.W. Handbook 1992, 107-08. 
71 Ibid. 
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Accreditation of women 

The journey of making women’s accreditation a possibility in the Association has been 

an arduous one.72 Discussions began to surface as early as October 1960.73 Joy Storey 

from NSW presented some pointed arguments for women to be accredited in the 

Australian Baptist newspaper. 74  During the 1974/75 denominational year, the 

Ministerial Acceptance and Ordination Committee received an application from a 

woman. 75  In preparation for the 1976 Assembly, the Association produced the 

Statements For and Against the Ordination of Approved Women Applicants to the 

Ministry. 76  In the case against ordination, The notions of male leadership and the 

subordination of women were presented as key arguments from Scripture. 77  The 

concluding statement asserted that: 

The commands of God in Scripture clearly delineate the structure of the church, 

the relation between its members and leaders and the disciplined use of gifts 

for its edification. We cannot have it both ways. The church must choose 

between the ordination and the subordination of women [emphasis added].78 

                                                        
72 Darren Cronshaw and Philip J. Hughes, Baptists in Australia: A Church with a Heritage and a Future 

(Nunawading, Victoria: Christian Research Association, 2013), 32; Manley, From Woolloomooloo to 
Eternity: A History of Australian Baptists, Vol.2: A National Church in a Global Community (1914-2005), 
730-36; Baptist Churches of New South Wales, "Women in Ministry: Information Prepared for the 
Baptist Churches of New South Wales, June 1997 Assembly." 

73 Joy Storey, "Second-Class Christians," The Australian Baptist, 26 October 1960, 2, 11. 
74 Ibid. 
75 Baptist Churches of New South Wales, "Women in Ministry: Information Prepared for the Baptist 

Churches of New South Wales, June 1997 Assembly," 3. 
76 Baptist Union of New South Wales, "Statements for and against the Ordination of Approved Women 

Applicants to the Ministry, as Requested by the 1975 Assembly," (1976). 
77 The subordination of women was based on the functional subordination in the Trinity. Ibid., 8-10. The 

arguments presented in the statements against ordination are similar to Boughton Knox’s arguments 
in the Anglican Church as summarised by Muriel Porter, Sydney Anglicans and the Threat to World 
Anglicanism: The Sydney Experiment, Ashgate Contemporary Ecclesiology (Burlington, VT: Ashgate 
Pub., 2011), 123-24. 

78 Italics mine, Baptist Union of New South Wales, "Statements for and against the Ordination of 
Approved Women Applicants to the Ministry, as Requested by the 1975 Assembly," 10-11. 
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In the 1976 Assembly, the proposal to accredit women was debated and put to the 

vote.79 Over 600 delegates came especially for this session.80 The proposal was rejected 

by about four to one.81 It was a painful experience for many women.82 If indeed, the 

choice was between ordination and subordination of women, Baptist churches of NSW 

had sadly voted to subordinate women. 

In 1992, the issue of women’s ministries surfaced again at the Assembly. A motion was 

passed to investigate and report on the ministry of women in the churches.83 The report 

findings showed that “it is common practice that women filled roles which previous 

generations may have considered as exclusively male roles.”84 There were significant 

occurrences of women serving as deacons, worship leaders, and deputation speakers.85 

It was found that women even received opportunities, albeit rarely, to preach and fulfil 

a pastoral role.86 To aid future discussion, churches were to be supplied with Bible Study 

material and reading lists concerning women in ministry.87 

In the September 1997 Assembly, a new way was proposed and the following resolution 

was passed: “That the Assembly endorse in principle that the Baptist Union accredit for 

ministry persons with recognised gifts, character, calling and theological training. That 

                                                        
79 "'No!' To Women Pastors," The Australian Baptist, 6 October 1976, 11. 
80 Ibid. 
81 Baptist Churches of New South Wales, "Women in Ministry: Information Prepared for the Baptist 

Churches of New South Wales, June 1997 Assembly," 3; "'No!' To Women Pastors,"  11. 
82 Ken Manley, "Australian Baptists Today," in Australian Baptists Past and Present, ed. Michael Petras, 

Baptist Historical Studies (NSW: Baptist Historical Society of NSW, 1988), 65. 
83 "Women's Ministry to Be Studied," The New South Wales Baptist, November 1992, 7. 
84 Examples included: reading the Bible within a service, taking up offering, leading singing, praying in 

worship, ushering, serving at Communion and leading Bible studies; "Assembly Affirms Womens 
Ministries," The New South Wales Baptist, Summer 1995, 8. 

85 Ibid. 
86 Ibid. 
87 Ibid.; Baptist Churches of New South Wales, "Women in Ministry: Information Prepared for the Baptist 

Churches of New South Wales, June 1997 Assembly," 5. 
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ordination of such persons be by the local church.”88 This resolution was a volte-face 

from the Association’s long held view of denominal ordination, which could be traced 

all the way back to the 1870’s.89 

With the amendment of the by-laws in the 1998 Assembly, the accreditation of female 

pastors became a reality in the Association in 1999. 90  On September 20, Cheryl 

Clendinning, Rowena Curtis, Kathryn Girvan, Nancy Leng, Janette Matthews and Robyn 

Richardson were the first women to be accredited.91 Their journeys can be found in The 

Baptist Recorder.92 These women were ordained in their respective local churches.93 

Rowena Curtis was the first woman to be ordained in her Woolloomooloo local church 

on 19 September 1999.94 This came 21 years later than Victoria, and 148 years later than 

the first male counterpart in NSW. 95  On the day of Rowena’s ordination, Rev Tim 

Costello commented that NSW Baptists “have moved out of the shadow of the Anglicans 

who still don’t allow women to be ordained in Sydney.”96 Costello had identified the 

                                                        
88 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.2: A National Church in 

a Global Community (1914-2005), 736. 
89 Manley, "Ordination among Australian Baptists," 159-83; Manley, From Woolloomooloo to Eternity: A 

History of Australian Baptists, Vol.2: A National Church in a Global Community (1914-2005), 735. 
90 From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.2: A National Church in a Global 

Community (1914-2005), 736. 
91 Chatfield, "Stories from the First Women Ordinands: Ordination of Women among NSW Baptists." 
92 Ibid. 
93 Cheryl Clendinning was already ordained on 12 June 1994 at Central Baptist Church, Philadelphia, 

USA. 
94 Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.2: A National Church in 

a Global Community (1914-2005), 736. 
95 Marita Munro was the first female Baptist minister ordained in Australia, she was ordained on 1 

October 1978 in Victoria; ibid., 733.  Willian Hopkin Carey, grandson of the famous missionary, was the 
first male Baptist minister ordained in NSW and in Australia in 1851 at Parramatta; From 
Woolloomooloo to Eternity: A History of Australian Baptists, Vol.1: Growing an Australian Church 
(1831-1914), 332. 

96 Catriona Purcell, "State of Grace: NSW Baptists Ordain Woman," Sydney Morning Herald, 20 
September 1999, 3. 
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seemingly separate Sydney Anglican opposition to women’s ordination as an influential 

force in the lengthy struggle of women’s ordination in the Association.97  

                                                        
97 Similarly: Manley, From Woolloomooloo to Eternity: A History of Australian Baptists, Vol.2: A National 

Church in a Global Community (1914-2005), 730; Piggin, "From Independence to Domesticity: 
Masculinity in Australian History and the Female Ordination Debate," 155-56. 
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The Journeys of Accredited Female Ministers98 
During each in-depth interview, the participant was asked three broad questions. These 

were: 

1) Thinking back to your journey in becoming an ordained and accredited 

minister – what was it like? 

2) Thinking back to when you were serving as a minister after your ordination 

and accreditation - what was it like? 

3) Thinking about your ordination in the context of your life journey - how 

did/do you make sense of your ordination journey? (My ordination journey 

was…)99 

Within each broad section, the participant was free to share her journey on her own 

terms. Open questions and prompts were at times used to probe deeper into some 

experiences. When distinctive words and phrases emerged during the interview, they 

were also explored. Toward the end of each broad section, the participant was asked to 

describe that part of the journey using words, pictures or metaphors. Together, these 

words, phrases, pictures and metaphors (descriptions) characterise each participant’s 

journey with a distinctive flavour. Using these descriptions, the journey of each 

participant is briefly narrated below. A summary of these descriptions can be found in 

Table 1. The following pseudonyms are used for the five participants: Priscilla, Deborah, 

Phoebe, Junia and Lydia.  

                                                        
98 A note about anonymity and the transcript extracts 

 To preserve anonymity, all identifying information including names of people, names of place, 
times, and dates are replaced with pseudonyms or have been omitted. 

 In the transcript extracts, five dots (....) show that something has been omitted. Words are 
written as the speaker spoke them without correcting for written grammar. 

 In the footnote referencing of the interviews, pseudonyms are used. The actual suburbs of the 
interviews are replaced with the generic location: Sydney. A list of the interviews can be found 
after the Bibliography. 

99 During the interview, “ordination” was sometimes used as a shortened form of “ordination and 
accreditation.” 
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Priscilla’s journey100 

In the beginning, Priscilla thought the institutional church was irrelevant and dying. But 

in the end, her love for God triumphed. Her heart was changed by God and she 

developed a love for the church. Priscilla attached great importance to her call, which 

was to shape her ensuing journey. 

It has a weight around it 

Priscilla’s journey toward accreditation carried a great sense of seriousness and 

importance. She used the word “weight” to describe it and explained it this way: 

There was a sense of importance….. really really have to discern what God is 

doing. This is a very important thing, the whole ordination, accreditation thing 

is very important. It has a weight around it. It’s God’s call on your life. So you’ve 

got to be careful about it….. You’ve got to make sure that you discern 

correctly.101 

It was an intense journey, requiring lots of processing 

Because of the seriousness attached to God’s call, Priscilla processed it in many ways 

and with lots of people. Here is an extract of the description of the intensiveness of the 

journey: 

I felt like there were a lot of discussions that I had with close friends; and the 

women who were in my cohort that year at college. There were discussions 

continuously with the church that I was at….. and the pastor there, and the team 

there, and what was going on there. There were discussion with my parents. 

There was journaling that we had to do for, I think it was Ministry Formation….. 

It was this constant processing….. you’re with people, you’re processing all the 

time, processing with your accreditation people .... So you’re continuously 

                                                        
100 Interview with Priscilla, 31 Jan 2019, Sydney. 
101 Interview with Priscilla. 



20 
 
 

tossing and turning in your mind, “What is actually going on here? How am I 

feeling? Is this of God?” In that sense it’s intense, I think.102 

The struggle slightly overwhelms the great things 

When talking about the time she was serving as a minister, Priscilla used the word 

“struggle” to describe her journey. She said: 

I think I’d have to say struggle. Looking back on it now….. I can still see a lot of 

great things but the struggle slightly overwhelms the great things. Not awfully 

but I think I’d have to choose struggle rather than something more positive.103 

Part of the struggle was due to the transition from college to the complex reality of 

church. In her words: 

When you leave college..... you’re taught all this incredible stuff here. You’re 

challenged to think and you do all of the mission subjects, and the evangelism 

subjects, and the alternative spirituality subjects..... And you’re all riled up to do 

something amazing. And then you get to the church, and the church just goes 

50 times slower than you ever would’ve expected..... And there’s politics. 

There’s issues in leadership. There’s insecure leaders. All of that. And then 

you’re struggling with your own stuff as well.104 

From the interview, some of the other struggles experienced by Priscilla included: the 

feeling of being an “outer” in an all-male team, the “dynamics of working with the 

                                                        
102 Interview with Priscilla. 
103 Interview with Priscilla. 
104 Interview with Priscilla. 
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church leadership,” “being restrained” in exercising her gifts, “sexism,” the “incredible 

expectations,” not being “able to lead completely freely,” and “a bit of a burnout.”105 

Looking back, it was too intense, too much weight 

Looking back on her journey as a whole, Priscilla felt that there was too much weight 

placed on accreditation: 

I’d probably look back on all that time now and I have very different views -  

thinking about who I am now and that whole experience. So, I would say that 

the whole process was probably too intense, in a sense that I don’t believe that 

there should be that much weight put on the call of a minister anymore.... I feel 

like the call back then..... it’s implied..... that this is a life-long call. That makes it 

even more weighty and more serious. You’re giving up your life to the ministry. 

And now I look at that and I think, “that’s actually wrong, we give up our lives to 

Jesus, we never give up our lives to the ministry.”106 

Now freedom! 

Interestingly, toward the end of the interview, Priscilla used the word “freedom” to 

describe the current leg of her journey: 

I’d use the word “freedom.” Because I did feel trapped in the institutional church 

in a lot of ways..... And so, it feels very free. It feels very liberating rather than 

constraining, being constrained by Christian people’s expectations of what a 

minister is supposed to be.107 

Priscilla’s sense of liberation came about when she discovered a new way of fulfilling her 

call outside the institutional church context. 

                                                        
105 Interview with Priscilla. 
106 Interview with Priscilla. 
107 Interview with Priscilla. 
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Deborah’s Journey108 

Deborah’s journey began at an early age. She had a strong sense of call when she was 

about eight. Nonetheless, she was at times reluctant to pursue accreditation. It seems 

that God knew what she needed. Providentially, Deborah was supplied with abundant 

protection, affirmation, encouragement and support.  

I was protected 

Deborah was protected from opposition during the journey toward accreditation. She 

felt that she would not have applied for accreditation if she had encountered strong 

opposition. She expressed it in this way: 

I believe I was protected..... I really didn’t find anybody too anti-women-in-

ministry, or me, or me pastoring until after I was accredited. And I don’t know 

that I’d have applied if I had come up against some of what I’ve come up against 

since, because I was reluctant enough to put myself out there.109 

My accreditation was my armour 

Deborah also used the image of an “armour” to describe her journey. In a way, 

Deborah’s accreditation was an “armour” which had equipped her for future ministries 

and broadened her prospect of ministry. She talked about it in this way: 

And I feel like in some ways, accreditation-ordination was my armour, so that 

was equipping me for the hard stuff that was to come..... Because I think I’ve 

ended up being in places that I probably couldn’t have been if I wasn’t accredited, 

                                                        
108 Interview with Deborah, 4 Feb 2019, Sydney. 
109 Interview with Deborah. 
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just because..... I think people do have a respect for the accreditation, for the 

ordination.110 

I was supported and encouraged by many 

Deborah also expressed a sense of reluctance in her journey. She was reluctant to go to 

college and she was reluctant to apply for accreditation. Being protected from 

opposition was not the only factor in overcoming her reluctance, she also received 

innumerable affirmations and encouragements, and “loads of support” from various 

people. These included the elders from her church, her pastors, her parents, her 

husband and her congregation. This is an extract of her description of the support she 

received: 

And I remember at the church meeting where they were voting on the money 

and sending me to college.....  So, for me it was a beautiful thing..... But also it 

was a real selfless thing as well. I think I wouldn’t be in ministry if it wasn’t for 

people like that eldership or like MY_PASTOR, or HUS_NAME my husband.  And 

just the encouragement that they’ve been and their unfailing belief in me….. But 

that’s lovely, that they believe in you in that way and that they trust you. That’s 

very special. And my parents are other ones that I would add to that. My dad 

was one of the ones who went and voted to accredit women. And he went 

because I was just starting college at that stage. And he said to me, “It’s not just 

for you, it’s for all women.” And he said, “We need to do this. It’s about time.”111 

It was a growing time 

Deborah grew in many ways when she was serving as an accredited minister. She used 

the word “growth” to characterise this part of her journey. She shared:  

                                                        
110 Interview with Deborah. 
111 Interview with Deborah. 
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I think it was a big learning time for me. I think back to what I was when I started 

compared to when we finished then, there was a growing confidence and a 

growing certainty in the voice of God, a growing confidence in my gifting and in 

using the gifts that God had given me, and I guess a growing confidence too, in 

handling what turned up.112 

Part of Deborah’s growth came from serving through difficult experiences. These 

included the resignation of her senior pastor, sudden overload of responsibility, and 

dealing with some unsupportive leaders and members. 

My ordination was a cloak and a gift 

Finally, looking back on her journey as a whole, Deborah saw her accreditation as one 

of the significant and special steps in ministry. She then used the images of a “cloak” and 

a “gift” to describe it. Her accreditation had opened up many doors and empowered her 

for ministry: 

.....my accreditation is special but it’s the life that it opens up, that I think is even 

more significant.....  I think that it has opened many doors for me to be involved 

in people’s lives, to minister for God, to share who He is with people, both with 

words and actions. I guess, I say it less as an armour now and more like a cloak. 

Because I don’t think I need to fight anymore. I think I once saw it as a going out 

to battle whereas now I see it as like a mantle.....  It’s the empowerment of God, 

I think. It’s a gift for me, really is. 113 

 
 

                                                        
112 Interview with Deborah. 
113 Interview with Deborah. 



25 
 
 

Phoebe’s journey114 

Phoebe felt insecure about many things. To counteract her insecurities, she received 

abundant support and relentless opportunities. Phoebe’s progression from feeling 

insecure to becoming more settled about herself is a primary feature in her journey. 

There was a sense of community and excitement 

Phoebe experienced a great sense of community and excitement surrounding her 

accreditation. In her words: 

I love ordination and inductions when people lay hands on you. I think that’s just 

like you’re being covered in people’s prayers or people’s support. There was a 

lot of support. And at college there was friends or people going through similar 

stuff, we’d check in on one another so there was this sense of communal 

affirmation and excitement. I feel like the Association was pretty excited about 

having women come in. Sometimes more excited than I was, because I felt.... a 

lot of uncertainty about jobs but they were excited.115 

There was fear… 

Amidst the communal excitement and support, Phoebe’s journey was also characterised 

by a sense of fear. She was scared that Morling College would not admit her, she was 

fearful that she was not good enough, she was fearful of transitioning to a new church 

and that she would “destroy” it, and she was fearful that people would get sick of her 

preaching. When asked about her fear, she summed it up in this way: 

                                                        
114 Interview with Phoebe, 5 Feb 2019, Sydney. 
115 Interview with Phoebe. 
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That I’m not good enough, that I’m inadequate, that I’m too emotional, that I’m 

not gifted, maybe my gifting isn’t leadership, maybe it’s more teaching. I’m 

sinful. All that type of stuff. I guess it’s my own sense of worth.116 

Opportunities, opportunities…  

Providentially, her sense of fear was countered by abundant opportunities. She was 

given opportunities to be a student pastor and to preach in her own church, 

opportunities to preach in various churches, opportunities to speak at different events, 

an opportunity to be part of the assembly council, and she was given a pastoral 

opportunity because a person of influence recommended her to the church. 

I have taken wings 

Gradually, Phoebe’s fear shed. In its place, a sense of growth and confidence had sprung 

up. Phoebe used the image of a bird “taken wings” to describe the more recent part of 

the journey: 

I’m actually feeling confident about what I know and my training. I feel like I 

have got experience behind me now. And I’m more settled with my sense of 

calling so it doesn’t..... I feel less of a need to prove myself in this context..... But 

there are still areas that I’m growing in around leadership. So still trying to 

grow..... one of the last sermons I preached was on this metaphor of a bird flying, 

so I feel like I’ve just taken wings. And being stretched but being stretched in 

God’s grace, not too much but not too little.117 

My ordination was the beginning of a new chapter  

Finally, looking back on her accreditation journey as a whole, Phoebe described it as “the 

closing of one chapter and the beginning of another.” It was for her “the culmination of 

                                                        
116 Interview with Phoebe. 
117 Interview with Phoebe. 
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lots of the training,” and then the beginning of her “journey as a pastor.” As a pastor, 

she was finally “putting to practice all the knowledge" that she had gained through her 

experience and training. 

 
 

Junia’s journey118 

Junia had a difficult journey. Not only was the process convoluted, she also endured a 

hurtful experience. Consequently, learning to forgive became an important motif of her 

journey. 

It was a convoluted process  

For Junia, the journey in becoming an accredited minister was a long and convoluted 

process. In particular, she contrasted her process with a male counterpart and said, “the 

process would’ve just naturally flowed if I had been a male.” This is an extract of how 

she summarised her convoluted process: 

Even though the process of accreditation was convoluted, first for Women in 

Specialised Ministry, then for ordination, then, without an ordination service - 

God kind of made sure it all happened in there..... Because I was female in a 

changing time, it happened all out of sequence, but it did all happen.119 

  

                                                        
118 Interview with Junia, 12 Feb 2019, Sydney. 
119 Interview with Junia. 



28 
 
 

I was damaged and fearful 

As Junia was talking about her journey, she began to talk about how her scheduled 

ordination service was cancelled and used the word “damaged” to characterise her 

experience: 

Now, by the time that happened, I was very damaged..... So the new senior 

pastor came in..... Before he had started, I'd met with the leadership, the elders 

and the outgoing pastor, and they had set my ordination down for 

CERTAIN_DATE. The new senior pastor started and said, “No, no, she's not going 

to have an ordination service. No way!”120 

Junia felt sad and disappointed about her ordination service. In addition, Junia became 

fearful of being a church-based pastor and fearful of the person who had caused the 

pain. Despite such a difficult experience, Junia expressed that the ministry was still 

“fantastic” and “amazing” because she saw God working amongst the kids. She was 

sustained by God during the difficult time and expressed the presence of God beautifully: 

.....in the difficult time I would have to say God was closer to me than my breath. 

I was just aware that he was the one that was sustaining me and carrying me 

through all of this.121 

Forgiving from the depths of my soul 

Because of the “damaging” experience, forgiveness became a thread throughout Junia’s 

journey. Here is an extract about how her own lesson of forgiveness had become a 

blessing for others: 

                                                        
120 Interview with Junia. 
121 Interview with Junia. 
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Look, it was a difficult time in ministry. But you know what, I wouldn't change a 

thing. Because I wouldn't be who I am today, had I not gone through all of that. 

And because of that, I know about needing to forgive from the depths of my soul. 

And out of the Masters, I've put together some really simple two sided sheets 

on forgiveness, which I often go through with people who are hurting deeply 

and they know that I'm not just saying this from my head, that I actually get how 

hard it is to forgive..... So, God hasn't wasted anything.122 

It was like lost bushwalkers on a day trip 

Looking back on her accreditation as a whole, Junia used the imagery of lost bushwalkers 

to sum it up: 

I just say, in this convoluted process, that kind of you know - went here and there 

and everywhere, like lost bushwalkers on a day trip. It all got there in the end.123 

 
 

Lydia’s journey124 

Lydia’s journey was marked by lots of challenges. However, God was there at each turn, 

guiding her and clearing the paths for her. Lydia’s interaction with God was a prominent 

feature of her journey.  

It was a crash course 

Lydia undertook a massive amount of learning within a short time for her accreditation. 

She used a “crash course” in the beginning of her interview to describe her journey: 

                                                        
122 Interview with Junia. 
123 Interview with Junia. 
124 Interview with Lydia, 4 March 2019, Sydney. 
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I was only very new to Baptist circles. And so I didn't actually know what 

ordination and accreditation were, I didn't know about the system of the church 

governance, how that all works. So I felt like there was this crash course in having 

to learn about Baptist stuff, if I was going to be accredited, which may be if I 

hadn't chosen that pathway, I would’ve learned over a longer period of time, 

that I felt like it was just a big dump of information and absorbing a lot of stuff.125 

It was like a growing tree 

Lydia used the picture of a “tree” to describe her journey toward accreditation because 

there was so much learning and growing: 

Yeah, I would think of it as a time of exceptional growth personally, but also 

professionally. The image that comes into my mind as I think of that is of plants 

growing. It's like a tree. It starts off small, but as it grows, it becomes stronger 

and taller and is able to then give shade, give food, give protection to other 

people or things. That's my image of that. For me, that was a real growth.126 

It was a dark thorny thicket 

When she began leading a church as an accredited minister, Lydia encountered an 

extended period of challenges. She used the image of a “dark thorny thicket” to describe 

these challenging times: 

Through that three years, the image that I kept seeing from God was a thicket - 

a really dark, thorny thicket. And images through that time were variations of 

that thicket. Sometimes, I would be like - I was on my own in that thicket, and it 

would just be dark. There were other times where I would see this line of people 

behind me, that I was leading through this thicket. There was other times where 

I would be leading these people and have a machete in my hand and be cutting 

                                                        
125 Interview with Lydia. 
126 Interview with Lydia. 
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a path through, and it was always these same images. But as we neared the end 

of this three years, there was a light at the end of the image.127 

It was way more significant than I ever thought 

Lydia had always thought accreditation was “a bit of a box ticker.” But,  looking back on 

her journey, she realised that it was so much more - it was “life changing” and was “way 

more significant” than she ever thought. Here is a part of her description: 

Leading up to it, it was like, “I just need to do this.” It was just another college 

requirement - almost. Whereas God allowed me to see that was so much more 

than that, that it was Him affirming me through other people, that it was 

significant, and that he was pleased.128 

One affirming experience to which Lydia was referring was the receipt of an oil lamp 

from a non-Christian neighbour. The significance was in the words that accompanied the 

gift. The non-Christian neighbour was quite tearful and said, “I want to give you this 

because, it speaks to me of light, you're someone who God’s going to use, to bring 

light.”129 
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Summary of descriptions of the journeys 

The above narrations of the five journeys highlight the uniqueness of each participant’s 

journey. Each participant experienced her journey very differently and described it 

distinctively with her own words, phrases, pictures and metaphors. These descriptions 

are summarised below in Table 1. Despite their uniqueness, there were some 

experiences which could be grouped together under common themes. Five significant 

themes have been selected for further exploration in the next section. 

   Table 1: Descriptions of their journeys 
 

 1. becoming 
a minister 

2. serving as a 
minister 

3. accreditation in 
the context of life 
journey 

other distinctive 
descriptions 

Priscilla130  weight struggle 
too intense, too much 

weight 

intense, 
processing, 

freedom 

Deborah131 
protected, 

armour growth 
significant, special, 
cloak/mantle, gift 

reluctance, support 
& encouragement 

Phoebe132 community, 
excitement 

taken wings 
“the closing of one 

chapter and the 
beginning of another” 

fear, opportunities 

Junia133 convoluted damaged 
lost bushwalkers on a 

day trip 

fear, forgiveness, 
“God was closer to 

me than my 
breath” 

Lydia134 tree 
dark thorny 

thicket 
“way more significant 
than I ever thought” crash course 
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132 Interview with Phoebe. 
133 Interview with Junia. 
134 Interview with Lydia. 
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Significant Themes  
After engaging with each transcript repeatedly, some common themes were identified 

across the cases. Five significant themes were selected for discussion: i) God’s call to 

ministry; ii) People’s response to their giftedness; iii) The meaning of ordination and 

accreditation; iv) Gender issues; and v) Challenges and growth. Many relevant resources 

were consulted to provide a repertoire of vocabulary and contextual information to 

facilitate the thematic discussions. Resources relevant to a specific theme are 

introduced as the need arises. Before moving to the presentation and discussion of the 

significant themes, resources relevant across the themes are introduced below. 

 
 

Resources that are relevant across the themes 

Some Christians reject women as church leaders on the basis of complementarian 

teachings.135 In broad terms, complementarians believe that God has given leadership 

to men and that women are to accept their creation-prescribed subordinate role in the 

home, church and the world.136 Instead of confining women to the women’s sphere (as 

in the 1880s), complementarians seek to restrict women’s ministries by gender roles.137 

The following are some of the gender roles prescribed for men and women according to 

a representative complementarian view. 138 “Qualified men are to serve as leaders and 

                                                        
135 Giles, What the Bible Actually Teaches on Women, xiii, 229. 
136 Ibid., 4. 
137 See Giles’ comprehensive discussion on the invention of the complementarian position and the novel 

use of the non-biblical word “role” for exegesis - ibid., 45-50. 
138 Following Giles, the Köstenbergers’ view is taken as a “representative” complementarian view. 

According to Giles, Köstenbergers’ book gives the most informed and best-argued presetnation of the 
complementarian case. Ibid., 2. Köstenberger and Köstenberger, God's Design for Man and Woman. 
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women are to willingly submit to and support male leadership, participating as advisors, 

supporters, and encouragers as the Lord leads and in ministry to women and 

children.”139 “Women who are gifted in the areas of teaching and administration should 

exercise these gifts fully within God-established parameters, respecting the pattern of 

male leadership God instituted.” 140  Women’s ministry does not “entail teaching or 

authority over men” and excludes “oversight or shepherding responsibilities.”141 

In contrast, egalitarians believe that all believers must exercise their God-given gifts with 

equal authority and equal responsibility in church, home, and the world.142 From an 

egalitarian perspective, Giles wrote to oppose the subordination of women in What the 

Bible Actually Teaches on Women.143 Giles’ book provides an invaluable resource in 

grasping and debunking the complementarian arguments. 

Some have argued against women’s ordination on the basis that the pastoral role is  

priestly in character.144 In Biblical Priesthood and Women in Ministry, Grenz argues for 

women’s ordination by debunking this erroneous link between priest and pastor.145 

Grenz argues that Christ has inaugurated a priesthood of all believers and Christ is best 

represented by both women and men together. The pastorate should be viewed as a 

gifted leadership serving within a gifted people. In Paul and Gender: Reclaiming the 

Apostle's Vision for Men and Women in Christ, Westfall comments that some women 

                                                        
139 God's Design for Man and Woman, 171.  
140 Ibid. 
141 Ibid., 182. 
142 Giles, What the Bible Actually Teaches on Women, 235. 
143 Ibid., xiii, 229. 
144 Stanley J. Grenz, "Biblical Priesthood and Women in Ministry," in Discovering Biblical Equality: 

Complementarity without Hierarchy, ed. Ronald W. Pierce, Rebecca Merrill Groothuis, and Gordon D. 
Fee (Leicester: Inter-Varsity Press, 2004), 273. 

145 Ibid., 272-86. 



35 
 
 

are not permitted to exercise their leadership gifts.146 At times, their sense of call can 

even be treated with suspicion and hostility.147 When women have leadership gifts, they 

cannot apply Romans 12:1-8 the same way as men.148 Westfall attributes this to the 

inappropriate use of 1 Timothy 2:12 as an interpretive grid over Romans 12:1-8.149  

Spence discusses how the Baptist theological ethos has encumbered the ordination of 

women in Reading Backwards by Looking Forward.150 The focus on individual liberty of 

conscience has led to a slowness to change, because change would entail changing the 

minds of many members.151  The focus on the liberty and responsibility of each local 

church to interpret Christ’s will has led to a failure of some churches to heed what God 

might be saying through other churches.152 

On the other hand, Holmes demonstrates how women’s ordination is validated by 

Baptist practices in Baptist Theology.153 The Lordship of Christ over the individual means 

that the individual (including female) is gifted and called by God.154 The authority of the 

Bible means that Baptists need to take seriously the clear witness that women fulfilled 

teaching ministries in the apostolic churches, e.g. Junia, Phoebe and Priscilla.155 The 

                                                        
146 Westfall, Paul and Gender: Reclaiming the Apostle's Vision for Men and Women in Christ, 206-19. 
147 Ibid. 
148 Ibid., 205-19. 
149 Ibid. Westfall also refers to other passages concerning gifts in her discussion - 1 Cor 12:1-29 and Eph 

4:7-13. 
150 Stephen Spence, "Reading Backward by Looking Forward: Baptists and the Ordination of Women," in 

Ordination of Women: Interdenominational Perspectives, ed. Cathy Thomson and V. C. Pfitzner, 
Interface (Adelaide: ATF Press, 2005), 87-90. 

151 Ibid., 88. 
152 Ibid., 89. 
153 Stephen R. Holmes, Baptist Theology (London: T & T Clark, 2012), 116-18. 
154 Ibid., 116. 
155 Ibid., 117. 
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ultimate authority of Christ means that the focus on authority in the ordination debate 

makes little sense from a Baptist perspective.156  

Similarly, Blevins outlines how the Baptist doctrines give women affirmation and 

support in Women and the Baptist Experience.157  On the basis of priesthood of the 

believer, women do not need permission from others to determine their call. 158 

Scripture can be women’s authority since some passages clearly affirm women’s call to 

ministry.159 The autonomy of the local church means that some churches can ordain 

women while others adamantly denounce the practice.160 

 
 

Theme 1: God’s call to ministry 

In sharing about their journeys, all participants talked about God’s call. However, each 

participant talked about their call very differently. 

It was a process 

Priscilla saw her call as a process. 161  It was unfolding and gradual. It involved God 

changing her heart about church, and much time in processing with different people. 

She described it in this way during the interview: 

The call, I think it was a process..... So, I never had this one a-ha moment where 

I just thought, “definitely, this is what I’m meant to be doing.” It started here at 

                                                        
156 Ibid., 117-18. 
157 Carolyn DeArmond Blevins, "Women and the Baptist Experience," Baptist History and Heritage 51, 

no. 1 (2016): 92. 
158 Ibid., 93. 
159 Ibid., 94. For example, Deborah, Junia, Phoebe and Priscilla in the Bible. 
160 Ibid., 96. 
161 Interview with Priscilla. 
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college, at the transformation of moving away from seeing that church is 

irrelevant to seeing it as God’s Plan A. And then the processing with everybody, 

including my parents, processing with the church, and the accreditation 

committee..... It was unfolding and gradual..... I think the final bit was the end 

of the accreditation process.162 

For Priscilla, her accreditation process was part of her discernment.163 By the end of her 

accreditation process, she felt sure of God’s call. In the midst of her processing, she also 

went to God for guidance. She described it as “sitting down with God”: 

But then it was just a matter of sitting down with God and going, “What do you 

want me to do?” And I just felt like God was saying, “Just go through the process 

and see what happens.”164 

Similarly, Lydia’s call involved a process of clarification.165 Lydia initially was pursuing a 

hospital chaplaincy position. Her direction was changed as she progressed through 

college. She described it like this:  

I didn't want to be a pastor. So my reason for going to college was to pursue 

more of a hospital chaplaincy role. That changed within a few years of being at 

college, different influences and different direction from God.166 

                                                        
162 Interview with Priscilla. 
163 Interview with Priscilla. 
164 Interview with Priscilla. 
165 Interview with Lydia. 
166 Interview with Lydia. 
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In discerning her call, different influences came into play.167 But, most prominent of all 

was her interaction with God. For Lydia, the process involved ongoing dialogues with 

God, wrestling with God and hearing “the inaudible voice of God”: 

I'm someone who dialogues with God. I look at Moses and his reasoning with 

God. And I see a lot of myself in that..... So, in agreeing with God, it came from 

a long period of wrestling with God. A long period of wrestling before I even 

went to college..... But God made it just so incredibly clear that that's the course 

of action that he wanted me to take. I describe it as the inaudible voice of God. 

I heard it so clearly..... So, I would dialogue with God, I would wrestle, I would 

hash it out.....168 

When Lydia was still considering a chaplaincy role rather than a pastoral role at the end 

of her study, she encountered “this lovely kindness of God” nudging her toward pastoral 

ministry.169 Lydia described it in a tender way: 

And as I sat there at my desk, there was just this lovely kindness of God saying, 

“Yeah, you're right. You'd be really good at that. You'd be able to do that well 

and I could use you and bless you..... but I've actually got something else for you.” 

And I can still remember sitting there at my desk for 30 minutes wrestling with 

God. And at the end of that 30 minutes, there was tears from me.170 

Phoebe’s call was also a process and it was clarified over time.171 Her call in the early 

phase was more general. It began with having a desire to give her life to God. Her desire 

surfaced while she was attending a conference as a youth leader:  

                                                        
167 Interview with Lydia. The influences included voices from lecturers, various pastors, and experiences. 
168 Interview with Lydia. 
169 Interview with Lydia. 
170 Interview with Lydia. 
171 Interview with Phoebe. 
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I felt like God was the only constant in life and that God had saved me and held 

onto me and been there through some really difficult stuff. So I wanted to give 

my life to God.172 

Afterwards, Phoebe spoke to her pastor who encouraged her to study at Morling 

College.173 Later, he also gave her the opportunity to serve as a student pastor. While 

Phoebe was at college, she sensed God’s call more fully and described it in this way: 

I remember praying one day in the night at college, and I felt God call me to be 

his storyteller..... I wanted to be a storyteller originally, I felt like God said, “Yes, 

you’re still that but you’re going to be my storyteller.” That doesn’t necessarily 

even mean a pastor forever but this is the bigger calling on your life and at the 

moment that’s going to be expressed as a pastor.174 

It was a definite event  

Unlike Priscilla, Lydia and Phoebe, Junia described her call as a definite event.175 Junia 

attended a Christian event in her final year of high school. In the event, a missionary 

speaker invited people to respond to a call to ministry. Junia recalled that she originally 

had no intention of going down to the front. Although she resisted internally to go down, 

she was somehow moved there. For this reason, her call was very memorable to her. 

She shared:  

                                                        
172 Interview with Phoebe. 
173 Interview with Phoebe. 
174 Interview with Phoebe. 
175 Interview with Junia. 
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The next thing I knew, I was down the front. And I’m still not quite sure how I 

got there, and just overwhelmed. I mean, I was just a blubbering mess, such was 

the intensity of the emotion of the time.176 

Similarly, Deborah also described her call as an event: 

When I was eight or nine, my parents were about to become missionaries..... 

And we went to deputations, so visiting a whole lot of churches. And I was sitting 

in church one Sunday, and I remember saying to God, “Call me. I want you to 

call me. I want to be used by you.” .....So right from then, I knew that I was being 

called into ministry. I assumed that was missionary work because I didn’t know 

that women could work in churches..... But as I grew older, I never lost that 

sense..... that He was calling me to work for Him and towards His kingdom.177 

Although Deborah’s call took place at a particular time, it can be detected that a process 

actually took place.178 Through a process of discernment, her call was clarified from 

thinking that she was called into missionary work to being called into pastoral ministry. 

 
 

Discussion 1: God’s call to ministry 

What does a call look like? 

On the day of interviews for accreditation, all applicants are “asked to briefly share their 

story of what has led them to the accreditation process, and why they believe they have 

a call to ministry.”179  People preparing for ministry are often asked if they have “a 

                                                        
176 Interview with Junia. 
177 Interview with Deborah. 
178 Interview with Deborah. 
179 Baptist Churches of NSW & ACT, "Revised Accreditation Guidelines 2015," 10. 
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call.”180 A call seems to suggest one should hear some kind of voice from heaven.181 It is 

true that a call is to come from God.182 In fact, all participants believed that it was God 

who called them into pastoral ministry, but there was no audible voice from God. Rather, 

their calls may be more aptly described as “God’s voice heard by faith.”183 Their calls 

began internally in different ways, leading to various paths of discernment.184 From the 

participants’ journeys, it can be observed that God’s call is an essential part of one’s 

accreditation journey. However, the call is received in a unique way by the individual. 

Since there is no definitive pattern of being called, it is important to discern one’s call 

through prayer and reflection, and in the context of a faith community.185 Therefore, 

articulating one’s call story is an essential practice for discernment. This is not just for 

the sake of applying of accreditation. The practice of sharing one’s call story facilitates 

reflection and communal discernment which are crucial in the discernment process. 

Is the call a life-long one? 

In sharing her experience, Priscilla highlighted that the emphasis placed on the call to 

ministry during the accreditation process may at times give the impression that it is an 

                                                        
180 William C. Placher, "Introduction," in Callings: Twenty Centuries of Christian Wisdom on Vocation, ed. 

William C. Placher (Grand Rapids, Mich.: W.B. Eerdmans Pub. Co., 2005), 2. 
181 Ibid. 
182 Ben Witherington, Work: A Kingdom Perspective on Labor (Grand Rapids, Mich.: W.B. Eerdmans Pub. 

Co., 2011), 38. Compare with a more institutional view of call: Gene Edward Veith, God at Work: Your 
Christian Vocation in All of Life, Focal Point Series (Wheaton, Illinois: Crossway Books, 2002), 56-57. 

183 Jason K. Allen, Discerning Your Call to Ministry: How to Know for Sure and What to Do About It 
(Chicago: Moody, 2016), 24. 

184 The participants’ call experiences match the general description of Allen - ibid. For more examples on 
the different ways women are called, see: Padilla, Now That I'm Called: A Guide for Women Discerning 
a Call to Ministry, 45-46, 64-65, 82-83, 104-05, 29-31, 53-54, 72-74, 85-86.  

185 Placher, "Introduction," 3. Communal discernment is one of the discernment guidelines in Douglas J. 
Schuurman, "To Follow Christ, to Live in the World: Calling in a Protestant Key," in Calling in Today's 
World: Voices from Eight Faith Perspectives, ed. Kathleen A. Cahalan (Grand Rapids, Mich.: William B. 
Eerdmans Publishing Company, 2016), 42.  
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unchangeable “life-long call.”186 Priscilla commented, “that’s actually wrong, we give up 

our lives to Jesus, we never give up our lives to the ministry.”187 In fact, at the time of 

the interview, three of the participants were fulfilling their callings outside the local 

church context. Another similar example is Melissa Baker, who was accredited in 2000. 

She has fulfilled her calling through various roles over the years including pastoral 

assistant, pastoral carer, church elder, school chaplain, lecturer, police chaplain, editor 

and navy chaplain.188 Additionally, many Morling College lecturers and personnel at the 

Baptist Ministry Centre of the Association are accredited minsters, serving God outside 

the local church context. 

Therefore, it would be helpful to distinguish a call to ministry from the call of every 

Christian to a life in Christ. As explained by Witherington, the call to follow Jesus is the 

primary one and lasts a lifetime.189 A call to ministry is actually a secondary calling which 

may change over time. 190 A person may begin work as a pastor and finish as a pastor. 

Another person may begin work as a teacher, move into pastoral ministry, and then 

finish as a lecturer. Therefore, it would be beneficial for the church community to be 

aware that a pastor’s call to ministry is not necessary a life-long one. 

 
 

                                                        
186 See Priscilla’s journey above. Interview with Priscilla. 
187 Interview with Priscilla. 
188 Melissa Baker, "Stories from the First Women Ordinands: Ordination of Women among NSW 

Baptists," The Baptist Recorder, no. 98 (2007): 4; Michael Booke, "Chaplain Shares Lessons Learn," 
Navy News, 28 March 2013, 18. 

189 Witherington, Work: A Kingdom Perspective on Labor, 46. 
190 Ibid. 
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Theme 2: People’s response to their giftedness 

When people want to discern and confirm if a person is called to ministry, they usually 

look for evidence of gifts in the person.191 For this very reason, the spiritual gifts of an 

accreditation candidate are examined during the accreditation process.192 To explore, 

develop and clarify one’s gifts, one must have the space and opportunity to do so.193 

Strikingly, all participants received the space and opportunities to explore their gifts.194 

Each had the space to explore her gifts through college and also through a student 

pastor role.195 

Furthermore, what seems to be crucial in their journeys is what people did when they 

saw their gifts. All participants had positive experiences concerning their gifts. Some 

people affirmed them of their giftedness, some encouraged and challenged them to 

greater use of their gifts, some gave them opportunities to explore their gifts, and some 

commended them to others on the basis of their giftedness. The following are some 

examples.  

Priscilla had the opportunity to freely explore her preaching and leadership gifts.196 Here 

is an extract of her account: 

                                                        
191 For examples - Allen, Discerning Your Call to Ministry: How to Know for Sure and What to Do About It, 

61-71; Schuurman, "To Follow Christ, to Live in the World: Calling in a Protestant Key," 40; Padilla, Now 
That I'm Called: A Guide for Women Discerning a Call to Ministry, 133-54. 

192 The spiritual gifts of the accreditation candidate are examined as part of the Competence dimension. 
Baptist Churches of NSW & ACT, "Revised Accreditation Guidelines 2015," 5. 

193 In a discussion concerning preaching, Allen says that it might take quite some time to clarify one’s 
gifting to preach. Allen, Discerning Your Call to Ministry: How to Know for Sure and What to Do About 
It, 69. 

194 Interview with Priscilla; interview with Deborah; interview with Phoebe; interview with Junia; 
interview with Lydia. 

195 Junia referred to her role as a “student associate” – Interview with Junia. 
196 Interview with Priscilla. 
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I wanted to explore what it meant to be a leader in the church. And that was 

also because I was student pastor....., and the pastor there was very freeing..... 

And he allowed me to engage in any kind of leadership I wanted to. It was all 

free. He’d say, “If you want to preach, preach. If you want to do this and that, 

it’s fine.” So he was very liberating. So, I think through that I became aware of 

some leadership gift also.197 

Deborah’s church elders recognised her gifts and decided to sponsor her to study in 

college and tasked the pastor to speak to her.198 This is how Deborah recounted the 

pastor’s words:  

And he said, “As one they said we need to send Deborah to college. She’s too 

gifted, and we really believe that God can use her in amazing ways, and we need 

to enable that to happen.”199 

Phoebe’s pastor provided a safe space for her to explore her gifts and championed for 

her to give her other opportunities.200 Phoebe said: 

He made a massive difference in giving me this safe space..... MY_PASTOR was 

a huge champion for me..... MY_PASTOR told me to go to college, he gave me 

opportunity to be student pastor, he let me preach, he affirmed that.201 

Lydia received many encouragements toward greater uses of her gifts.202 Here are two 

extracts:  

                                                        
197 Interview with Priscilla. 
198 Interview with Deborah. 
199 Interview with Deborah. 
200 Interview with Phoebe. 
201 Interview with Phoebe. The pastor’s name has been changed to “MY_PASTOR” to preserve 

anonymity. 
202 Interview with Lydia. 



45 
 
 

But it was them speaking into that, and agreeing with what I was saying, but at 

the same time calling me to question and to challenge myself to more..... So 

that’s people who were opening up possibilities for me that I might not have 

considered.203 

And the senior pastor at the end of that mission, he just said..... “I would, if we 

had money, I would so love to have someone like you come on to our 

staff,” .....he has no idea how pivotal that was, because it was the first time any 

male leader had ever said anything like that to me.204 

Although Junia was treated with hostility by the new incoming senior pastor, she was 

initially given the opportunity to exercise her gifts as a part-time youth pastor in the 

church and in the school attached to it.205 Apparently, “it worked so well” that they 

increased her total hours to full-time. 

 
 

Discussion 2: People’s response to their giftedness - opportunities 

As mentioned in the Collective journey toward accreditation section, Emilia Baeyertz and 

Ellen Arnold received opportunities to preach as early as the 1800s. 206  These 

opportunities were opened by courageous men who were in positions of influence.207 

These male “gate-keepers” endorsed, encouraged, advocated and cleared the way for 

these women to be in ministry.208  

                                                        
203 Interview with Lydia. 
204 Interview with Lydia. 
205 Interview with Junia. 
206 Gooden, "Baeyertz and Barley Loaves: Women in Christian Ministry."  
207 Gooden refers to these men as “gate-keepers.” Ibid. 
208 Ibid. 
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Similarly, the five women in the current study all received opportunities to explore and 

exercise their gifts. Unsurprisingly, many of the opportunities were given by male 

pastors and elders. In fact, Phoebe made this very observation herself, when she 

highlighted the role that her pastor played in her journey. She remarked: 

I think he played a really significant role. Actually it’s interesting, it’s probably a 

lot of men who’ve played a significant role at different points.209 

To encourage women to explore their call to pastoral ministry, it is crucial for supportive 

men and women in positions of influence to continue to open up opportunities for 

women.210 Leach highlights that there are risks involved in giving women opportunities, 

including being ridiculed, causing an uproar, people leaving the church, and losing big 

givers.211 Despite these risks, the “gate-keepers” in our study saw the participants’ gifts, 

recognised them and courageously opened up opportunities for them. Risking their own 

popularity, these “gate-keepers” had chosen to practise priesthood of all believers and 

prioritise gifts over gender.212 Because of their courage, the Kingdom is now reaping the 

benefits of these women’s gifts. 

                                                        
209 Interview with Phoebe. 
210 Bev Murrill, "Womentoring," Mutuality 22, no. 1 (2015): 16. Catford talks about male patronage in 

the Pentecostal context in Cheryl Catford, "Women's Experiences: Challenges for Female Leaders in 
Pentecostal Contexts," in Raising Women Leaders: Perspectives on Liberating Women in Pentecostal 
and Charismatic Contexts, ed. Shane Clifton and Jacqueline Grey (Chester Hill, NSW: Australasian 
Pentecostal Studies, 2009). Lederleitner, Women in God's Mission: Accepting the Invitation to Serve 
and Lead, 164-72. Lederleitner makes a similar point concerning women in mission, specifying men as 
the ones who can open opportunities. Since some Baptist churches now have women in church 
leadership roles, it is more appropriate to encourage both men and women to open up opportunities.  

211 Leach, Emboldened: A Vision for Empowering Women in Ministry, 157-71. Similarly in the Pentecostal 
context, Catford, "Women's Experiences: Challenges for Female Leaders in Pentecostal Contexts," 38-
39. 

212 Grenz, "Biblical Priesthood and Women in Ministry." See also - Gordon D. Fee, "The Priority of Spirit 
Gifting for Church Ministry," ibid., 254. 
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For women who feel called, it is important to seek out space and opportunities to 

explore and confirm their gifts. This would be difficult if she belongs to a church that 

subscribes to Complementarian teachings. Because Baptists believe in the autonomy of 

the local church, each local church has the liberty and responsibility to interpret Christ’s 

will.213  This means that Baptist churches which oppose women in pastoral ministry 

(based on the authority of the Bible) can refuse to give women opportunities to explore 

their gifts. 214  On the other hand, Baptists are committed to individual liberty of 

conscience, priesthood of all believers and the Lordship of Christ. These tell us that God 

deals directly with each person and each is responsible for how one responds to God.215 

Therefore, a church cannot invalidate or deny a woman’s sense of call from God 

regardless of its position on women in leadership.216 Sadly, as in the case of Junia (in the 

current study), some women have been treated with hostility.217 

In addition, the above complexity is further compounded by a variety of “morphing 

theological positions” on women in ministry (see later discussion on Gender matters). It 

is difficult at times to gauge the possible opportunities in a church. Sometimes, there is 

an unwritten understanding.218 Sometimes, the leaders cannot even articulate where 

                                                        
213 Holmes, Baptist Theology, 6, 95-97; Spence, "Reading Backward by Looking Forward: Baptists and the 

Ordination of Women," 89; Blevins, "Women and the Baptist Experience," 95-96. 
214 "Women and the Baptist Experience." 
215 Ibid., 93; Holmes, Baptist Theology, 95. 
216 Westfall makes the same point using Romans 12:1-8 to argue her case. Westfall, Paul and Gender: 

Reclaiming the Apostle's Vision for Men and Women in Christ, 213-17. 
217 Others have observed such hostility: Carolyn Francis, "Women in Ministry: Hopes and Challenges," in 

Baptist Identity into the 21st Century: Essays in Honour of Ken Manley, ed. Frank Rees (Whitley College, 
2016), 107; Westfall, Paul and Gender: Reclaiming the Apostle's Vision for Men and Women in Christ, 
217. 

218 E.g. Phoebe knew that her church “would never employ a woman as a lead pastor.” Interview with 
Phoebe. 



48 
 
 

they stand because the church has not agreed on a policy. 219  Sometimes, more 

allowance is given if the woman is “home-grown.”220 Therefore, it is important for a 

woman who feels called to tread carefully seeking God’s guidance in the process. A few 

preliminary strategies can be gleaned from this discussion: 

a) Seek out opportunities to explore your gifts in the home church as much as 

possible without causing division. 

b) Take up opportunities to preach, teach and lead whenever and wherever  

possible to develop your gifts. 

c) Find a mentor/companion for prayer support and to continue to discern your 

call. 

d) Build networks in the Baptist circles, learning possible opportunities and 

various churches’ practice on women in ministry.221 

e) Seek out churches that can accommodate your call. 222 

f) Explore the possibility of church planting.223 

 
  

                                                        
219 E.g. The stance of the church changed with the change of senior pastor at Junia’s church. Interview 

with Junia. 
220 Blevins, "Women and the Baptist Experience." 

Personal non-Baptist example in Sydney - as an “home-grown”, the writer was able to become the first 
woman to be on the regular preaching roster for 9 years in an independent Chinese church; the church 
leaders gave her the “pastor” title, but ordination was not a possibility. 

221 This is a point made by Lydia. Interview with Lydia. Similar point is made in secular works using the 
term “building social capital”, e.g., Alice H. Eagly and Linda L. Carli, Through the Labyrinth: The Truth 
About How Women Become Leaders (Boston, Mas.: Harvard Business School Press, 2007), 173-74.   

222 As points out by Spence, trying to change a church’s position may take too long - Spence, "Reading 
Backward by Looking Forward: Baptists and the Ordination of Women," 88. 

223 Taeler Morgan, "Obstacles and Opportunities for Women Planting Churches," Mutuality 25, no. 4 
(2018): 13. 
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Theme 3: The meaning of ordination and accreditation 

Each participant attributed different meaning to her accreditation. However, all 

participants highlighted the importance and benefits of having gone through the 

ordination and accreditation process. The following are some extracts: 

Table 2: Meaning of ordination and accreditation 

Priscilla  

For me, the process ended up being very affirming. I’d call it a 
discernment .... I really felt like God was in the process, and I felt like all the 
people who were interviewing me, were very godly; they asked me all the 
right questions. And I felt God in that process. I felt it was a discernment 
process.224 

Deborah 

.... having accreditation feels like there’s the weight of the association 
behind you as well - so, my church endorsed me going through this step, and 
my denomination endorsed me going through this step ....  
But, I think to me, it’s just an endorsement of who God’s called me to be.225 

Phoebe 

The actual day that we went in for the long panel, it was really encouraging 
actually. There was a really strong sense of affirmation by the people there. I 
think that was really important for me to have - not just my own personal 
sense of calling but that - the wider church was also affirming me. I think 
particularly as a woman it was really important to have both.226 

Junia 

For me, it is being set apart for ministry by my denomination .... 
Because it's the denomination, who test your call for ministry, your training, 
your gifting, that you are an appropriate person in ministry. And so without 
that, I'm just going off my own bat .... For me, it's really significant that the 
denomination has gone through those checks and gone through to say, “Yes, 
we recognise God's call on your life and your gifting and your training. And 
yes, we recommend you to people as a safe person.227 

Lydia 

I think I felt like I had more legitimacy. I felt like if I was going to apply for a 
role somewhere .... I had a greater chance of being considered .... 
And the fact that I had been accredited, I felt like it gave me more credibility 
and more permission to be able to approach the Association, to say, “I'm 
going to be looking for positions, what do I need to do?” .... Going through 
that accreditation process and the ordination process helped me to build 
some relationships with people within the association as well as at a 
leadership level in the association.228 

                                                        
224 Interview with Priscilla. 
225 Interview with Deborah. 
226 Interview with Phoebe. 
227 Interview with Junia. 
228 Interview with Lydia. 
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For the participants, accreditation meant so much more than a title. Priscilla saw her 

accreditation as an affirming discernment process of her call. For Deborah, hers was an 

important endorsement by the church and denomination. Phoebe attributed her 

accreditation as an affirmation by the wider church. Junia emphasized the importance 

of being set apart in the process. Lydia expressed that the accreditation gave her more 

legitimacy and credibility in ministry and also more permission to seek help from the 

Association. It also enabled her to build relationships, which would be beneficial for 

future ministry. Lydia had entered into accreditation thinking she was just “ticking a 

box.” 229  However, in hindsight, Lydia realised that her ordination was way more 

significant than she had ever thought it would be.230 For her, it ended up being “quite 

life-changing”: 

I'm entering into it thinking I'm just ticking a box. But for other people..... they 

were seeing things and sort of so pivotal. My soccer team, having them come to 

my ordination, and just so affirming and telling me things that they saw in me, 

and why they thought it was so good for everybody that I would be ordained. It 

was quite life-changing.231 

 
 

Discussion 3: The meaning of ordination and accreditation for women 

The above experiences could be further illuminated using the sociological concept of 

legitimation.232 According to this concept, legitimation of leaders is required by every 

                                                        
229 Interview with Lydia. 
230 Interview with Lydia. 
231 Interview with Lydia. 
232As suggested by Kevin Giles, Patterns of Ministry among the First Christians, Second ed. (Eugene, OR: 

Cascade Books, 2017), 231. 
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group and can be based on various grounds.233 Through the process of accreditation, a 

candidate is assessed and affirmed according to seven dimensions: Character, Call, 

Doctrine, Capacity, Competence, Training and Capability.234 Spiritual gifts are included 

in the Competence dimension. Once approved for accreditation, the candidate can then 

be ordained by the local church before the Service of Accreditation.235 

From the legitimation perspective, a minister is legitimated on the grounds of the above 

seven dimensions. The ordination service (including the laying of hands) is a visible sign 

showing that a person has been legitimated as a leader of the local church. Similarly, the 

Association’s accreditation ceremony is another visible sign showing that a person has 

been legitimated as a leader of the wider church. An accredited female minister is twice 

legitimated. It is no surprise that the accredited participants felt affirmed, endorsed, and 

a sense of legitimacy and credibility. These experiences would no doubt boost a female 

minister’s confidence and strengthen her for ministries. 

The accreditation process is a lengthy process and involves much effort. At times, it can 

seem like “ticking a box” (as expressed by Lydia). However, the benefits are immense. 

Therefore, for women who are exploring their call to pastoral ministry, accreditation 

should be a priority in their consideration. 

  

                                                        
233 Giles specifies four grounds: rational, traditional, charismatic and expertise; ibid., 232.  
234 Baptist Churches of NSW & ACT, "Revised Accreditation Guidelines 2015," 5. 
235 Ibid., 14. 
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Theme 4: Gender issues 

All participants experienced gender-related issues. They can be classified broadly into 

three categories: theological positions on gender roles, gender stereotypes, and limiting 

imaginations. These are presented below. 

Theological positions on gender roles 

From the experiences of the participants, the level of acceptance of women in leadership 

varied from one Baptist church to another. All participants found placements in 

churches as student pastors. One participant served in a church which initially accepted 

her as their youth pastor, but later rejected her due to the appointment of a new senior 

pastor.236 One participant served in a church which accepted women as an associate 

pastor but would not necessarily take on a woman as a senior pastor. 237  Four 

participants had the opportunity to serve in the capacity of a lead pastor.238 

At a personal level, four participants experienced rejection or resistance due to 

theological positions on gender roles.239 Deborah experienced rejection when she was 

appointed senior pastor from an associate position.240 As an associate pastor, Deborah 

was supervising a male children’s worker who was uncomfortable with female pastors. 

The children’s worker and his wife left when Deborah was appointed senior pastor. For 

the same reason, two other families left after Deborah’s new appointment. 

                                                        
236 Interview with Junia. 
237 Interview with Phoebe. 
238 Interview with Priscilla. Interview with Deborah. Interview with Phoebe. Interview with Lydia. 
239Instead of being confined to the women’s sphere (as in the 1880s), women are being confined to 

prescribed gender roles. 
240 Interview with Deborah. 
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While working as a youth pastor, Junia had to leave her current ministry because of the 

new incoming senior pastor.241 The incoming senior pastor did not approve of female 

pastors and had arranged Junia’s replacement. When Phoebe was serving as an 

associate pastor, “an anonymous person put a note in the offering bag quoting the 

Timothy passage about women being silent.”242 At another church, a few families left 

after Phoebe was voted in as their lead pastor.243 Interestingly, a family who initially 

rejected female pastors changed their position after seeing Phoebe in action.244 Phoebe 

said: 

There’s a family who may be theologically might not have agreed with women 

being pastors but they were happy to stay. And a year in, they think I’m the right 

person.245 

Lydia had a similar experience. These were her words when describing one family’s 

rejection and another’s change of mind: 

So there was two separate families that didn't think that a female should lead 

or preach. And on the weeks that I preached, MY_PASTOR would always let 

them know that I was going to be preaching and they wouldn’t come. Now, one 

of those families left within six months of my coming here as a student..... The 

other family, one week MY_PASTOR forgot to tell them that I was preaching and 

they stayed for the service. And after that, they never missed another Sunday..... 

they just had to rethink their theology. In their words to me, “We heard what 

                                                        
241 Interview with Junia. 
242 Interview with Phoebe. 
243 Interview with Phoebe. 
244 Interview with Phoebe. 
245 Interview with Phoebe. 
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you had to say. And it was right. We sort of came away talking and thinking, why 

shouldn't we listen to that..... there was no heresy.”246 

From the experiences of Phoebe and Lydia, it seems that experiencing women as pastors 

can have an effect on theological positions. People’s theological position is not always 

set in stone and can sometimes be changed.  

Gender stereotypes 

The participants also experienced a range of behaviours which can be categorised as 

gender stereotyping. On the lighter end of the spectrum, both Phoebe and Deborah 

experienced being called a “lady pastor.” 247  In the congregants’ mind, pastors are 

normally male. Priscilla received comments concerning her outfit after a sermon.248 She 

didn’t think it was awful and attributed the comments as the congregants’ way of 

“processing” and “getting used” to having a female pastor.249 On the unpleasant end of 

the spectrum, Deborah felt patronized when she was having a frank conversation with 

a man who was behaving inappropriately with women.250 

Here is another unpleasant stereotyping incident encountered by Priscilla:  

I do remember a guy saying to me something like, “You want a career path. From 

associate do you want to make it to senior pastor?” .....I don’t think necessarily 

he might’ve said that to a male. It’s just natural for a guy to go from youth pastor 

                                                        
246 Interview with Lydia. The pastor’s name is replaced with “MY_PASTOR.”  
247 Interview with Phoebe. Interview with Deborah. 
248 Interview with Priscilla. 
249 Interview with Priscilla. 
250 Interview with Deborah. 
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to associate to senior. But for a female it’s like, “Why are you climbing the ladder? 

Are you ambitious or something?”251 

This example reveals that some men may still subscribe to the stereotype that “women 

should not be ambitious” (like men). As pointed out by Priscilla, it is generally acceptable 

for a male counterpart to seek a career path, but it is deemed inappropriate for a female 

to do the same. 

Another unpleasant stereotyping experience occurred when Priscilla received 

patronizing protection from the male leadership team which hindered her leadership: 

.....there were a lot of men who quite protective of me in the church. But I think 

in the end that wasn’t helpful, because it was in the end patronising in the true 

sense of the word, you know - “we’ve got to protect our leader, and she’s female, 

so we really want to come alongside her.” .....And in the end I don’t think that I 

was able to lead completely freely.....  when I tried to do something different in 

the church, that they didn’t agree with, and I stepped outside of that umbrella 

of care. That’s when the conflict actually started happening.252 

This example illustrates that some men may subscribe to the gender stereotype: 

“women need protection from men.”253  As demonstrated here, this stereotype can 

present a complicated tension for women in pastoral leadership. Women may be 

                                                        
251 Interview with Priscilla. 
252 Interview with Priscilla. 
253 “Men are protectors” is a complementarian view expressed by Kostenbergers - Köstenberger and 

Köstenberger, God's Design for Man and Woman, 170.  
Murill expresses that “women need protection” is a lie that some women have also bought into. Bev 
Murill, "Lids Are for Lifting," accessed 17 April 2019, Fixing Her Eyes, 
http://www.fixinghereyes.org/single-post/2017/12/09/Lids-are-for-Lifting. 
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inhibited from realising their leadership potential by the same men who gave them the 

patronage and opportunity to lead in the first place.  

Limiting imagination 

Another common theme among the participants was that they could not initially 

imagine themselves as pastors. Deborah initially assumed that she was called into 

missionary work because she didn’t know women could work in churches.254  She later 

thought she was going to be a pastor’s wife when she met her husband in college.255 

Priscilla had to work through her discomfort about being a pastor: 

I still remember thinking, I don’t know if I’m comfortable with being a pastor.... 

My cultural background is that women really aren’t pastors..... and I’d never 

seen female pastors. It just wasn’t a thing. And even when I told my parents that 

I’m thinking about being a pastor, they couldn’t quite understand what I was 

talking about. Yeah, I was wrestling with that.256 

Lydia grew up in a church where women weren’t leaders. 257 In that church, she received 

an “affirming” comment: with her leadership gifts, she could one day head the catering 

group.258 Lydia hated cooking and was devastated when she received the comment.259 

Lydia was deeply shaped by the culture of the churches she attended in the earlier 

portion of her life: 

And so it took me a really long time to be able to let go of those voices, those 

voices that would always refer to me as “little Lydia”, sort of keeping me in that 

                                                        
254 Interview with Deborah. 
255 Interview with Deborah. 
256 Interview with Priscilla. 
257 Interview with Lydia. 
258 Interview with Lydia. 
259 Interview with Lydia. 
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place. I still have to struggle against that..... And I can still remember being at a 

conference and having women at the front of that conference saying, “If you're 

a woman in any role of leadership, you need to step down now because you're 

causing men to sin. You’re taking away their ability to lead,” and having this 

hammered again and again. And so I think it was those voices that led to a lot of 

that insecurity and a lot of that doubt.260 

Later, Lydia’s theology and outlook were transformed when she went to a church, where 

women were in leadership positions: 

.... we changed churches and went to a Baptist church. And that was the first 

time I'd ever heard a woman preaching or seen a woman leader. That was quite 

profound..... “Wow, look at the possibilities.” I think I had never thought of the 

possibilities.…. I've never imagined, I don't think I'd ever really thought about, a 

woman as a senior pastor. It was just so out of the realm with my experience.261  

I had to undo my whole theology in that space. Coming from a background 

where men are the head, where only men can lead, where women were kind of 

almost nothing. MY_HUSBAND and I both came from that background. So we 

both had to completely undo our whole theology. And that took time. And that 

wasn't easy.262 

The above examples show that the imagination of the participants had to be 

transformed before they could see pastoral ministry as a conceivable option in 

discerning their call. 

 
 

                                                        
260 Interview with Lydia. 
261 Interview with Lydia. 
262 Interview with Lydia. 
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Discussion 4: Gender issues 

Theological positions on gender roles 

There is no straightforward explanation for the varying degree of resistance or rejection 

of female pastors experienced by the participants. The variation across churches can be 

attributed to each local Baptist church having the autonomy to determine the church’s 

stance on women in ministry. The acceptance of female pastors in all levels can be 

attributed to an egalitarian position of the church. The degree of rejection and 

resistance can be somewhat attributed to the different ways of applying a 

complementarian theology concerning gender roles in the church. According to Giles, 

there is a spectrum of restrictions concerning female pastors even among 

complementarian churches. 263  Some churches reject outright women as pastors. 264 

Others accept women as student and associate pastors, and permit women to teach and 

preach under the leadership of a male senior pastor.265  

From the experiences of Lydia and Phoebe, some people changed their position within 

a matter of weeks or months after seeing them in action. It appears that these people  

lifted off the Timothy 2:12 interpretive grid when they saw the gifts of the Spirit in 

action.266  Their seemingly biblically based complementarian stance evaporated. This 

shows that people’s rejections of female pastors are not always grounded in a carefully 

                                                        
263 Giles, What the Bible Actually Teaches on Women, 28. 
264 As in the case of Junia’s experience. Also, many Baptist churches voted against women’s ordination in 

the 1976 Assembly; some churches still disagree with women’s ordination in the 1997 Assembly 
leading to the change of practice of ordination at the Association level. See introduction for more 
details.  

265 Giles, What the Bible Actually Teaches on Women, 28; Lederleitner, Women in God's Mission: 
Accepting the Invitation to Serve and Lead, 118-19. 

266 See Resources that are relevant across themes in this paper. The Timothy 2:12 interpretive grid is 
explained in Westfall, Paul and Gender: Reclaiming the Apostle's Vision for Men and Women in Christ. 
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formed position. Rather, their rejections are driven by a complex combination of factors 

including stereotypes.267 

Gender stereotypes 

Stereotypes are shared beliefs held by one group of people about another group of 

people.268 From some of the stereotypical experiences of the participants, it can be 

observed that many still hold the view that “leadership is male.”269 Because stereotypes 

are part of our unconscious knowledge, they are not updated regularly and tend to 

contain outdated information. 270  Moreover, people tend to ignore or discount 

contradictory information, thus further strengthening the stereotypes.271 

Applying these concepts in our study, “leadership is male” is the unconscious knowledge 

acquired overtime from exposure to church experiences. At present, there are 

approximately 30 female pastors out of over 400 Baptist accredited and recognised 

pastors serving in NSW and the ACT.272 When there are so few female pastors acting as 

counter-examples to challenge conventional assumptions, the gender stereotype, 

                                                        
267 Unconscious bias and stereotype are briefly explained below; for details. See: Jennifer Whelan, "The 

Barriers to Equality of Opportunity in the Workforce: The Role of Unconscious Bias," in Women in 
Leadership: Understanding the Gender Gap (Melbourne: CEDA - the Committee for Economic 
Development of Australia, 2013), 57-59. 

268 Ibid., 59. 
269 Similar point is raised in the Pentecostal context by Catford, "Women's Experiences: Challenges for 

Female Leaders in Pentecostal Contexts," 35. Francis talks about a male “preference” for pastors and 
senior pastors. Francis, "Women in Ministry: Hopes and Challenges," 109. 

270 Unconscious knowledge is the result of our exposure to life experiences and the people and ideas 
over time. Whelan, "The Barriers to Equality of Opportunity in the Workforce: The Role of Unconscious 
Bias," 58-59. 

271 This is known as “confirmation bias.” Ibid., 59. 
272 Statistics were obtained directly from the current Continuing Ministerial Development Administrator 

of the Association on 7 June 2019. Recognised ministers do not go through the same accreditation 
process, they meet certain basic standards and are recognised by the Association as pastors appointed 
by the local Baptist church. Baptist Churches of NSW & ACT, "Revised Accreditation Guidelines 2015," 
21-22. 
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“leadership is male” would likely continue to be strong. 273  Nevertheless, supportive 

churches and Christians can still begin to tackle this stereotype by raising people’s 

awareness of their outdated information and by highlighting real-life counter-examples. 

Can people imagine women as pastors?  

When discerning one’s vocation, O’Donovan believes that one “must submit to the 

generic forms the world offers,” such as a doctor, a teacher or a pastor.274 A person 

usually works from these forms and imagines what it would be like.275 In this study, the 

participants had seen male pastors. Yet, they still could not initially imagine themselves 

as pastors, because the female form was nowhere to be seen.276 In reality, only the male 

form of pastor was on offer for the participants. 

This situation can be further illuminated using the concept of social imaginary. Charles 

Taylor uses social imaginary to refer to the ways in which people “imagine their social 

existence, how they fit together with others, how things go on between them and their 

fellows, the expectations which are normally met, and the deeper normative notions 

[emphasis added] and images which underlie these expectations.”277 Initially, the notion 

“women can be pastors” was not in the participants’ social imaginary.278 In Lydia’s case, 

                                                        
273 Deborah L. Rhode, "Gender Stereotypes and Unconscious Bias," in Handbook of Research on Gender 

and Leadership ed. Susan R. Madsen (Cheltenham, United Kingdom: Edward Elgar Publishing Ltd, 
2018), 318. 

274 Oliver O'Donovan, Finding and Seeking, Ethics as Theology (Grand Rapids, Michigan: William B. 
Eerdmans Publishing Company, 2014), 229. 

275 Ibid., 230. 
276 This point is echoed in an article by Elizabeth Graham, "How to Raise a Little Girl Today to Be a Pastor 

Tommorrow," accessed 3 April 2019, The Junia Project, https://juniaproject.com/how-raise-girls-today-
women-pastors-tomorrow/. Also see a positive example in: Dawn Morton, "I Grew up with Two 
Women Pastors," accessed 3 April 2019, WomenLeaders.com, 
https://www.christianitytoday.com/women-leaders/2016/april/i-grew-up-with-two-women-
pastors.html. 

277 Charles Taylor, A Secular Age (Cambridge, Mass.: Belknap Press of Harvard University Press, 2007), 
171-72. 

278 Ibid., 171.  
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she acquired the notion after she saw female pastors in real-life. She began to form a 

new outlook and her social imaginary was transformed.279 The old notion that “only men 

can be pastors” was superseded. The new notion “women can be pastors” had become 

normative and part of her updated social imaginary. Similar processes could have taken 

place for the families who had changed their mind after seeing Lydia and Phoebe in 

action. 

With the small number of female pastors, it will take time for the notion “women can 

be pastors” to become widely integrated into people’s social imaginary. However, 

supportive churches and pastors can still prepare the ground for change. They can 

incorporate measures that would facilitate the transformation of people’s social 

imaginary. These measures could include the following: 

a) Preach, teach and practise the Baptist emphasis of priesthood of all believers 

throughout the church, emphasising the leadership as a gifted leadership 

serving within a gifted people. 280  

b) Include both gifted women and men in all ministry positions - specifically by 

mentoring both male and female gifted congregants to teach, preach, and to 

lead in various settings.  

c) Preach stories of women in leadership in the Bible. 281 

 
 

                                                        
279 Taylor explains how people’s social imaginary can be changed in: ibid., 172-76. 
280 Grenz, "Biblical Priesthood and Women in Ministry," 283-86. See section: Resources that are relevant 

across themes 
281 This would invite people to re-imagine the world according to the world of the Bible, and adopt it as 

part of their own. Walter Brueggemann, The Word Militant: Preaching a Decentering Word 
(Minneapolis, MN: Fortress Press, 2007), 33, 56.  
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Theme 5: Challenges and growth 

Additional to the gender matters above, the participants also experienced other 

challenges and difficulties. These included tensions, conflicts, politics, oppositions, 

difficult leaders, difficult members, unhealthy expectations, burnout, church being slow 

to change, complex leadership dynamics and the resignations of their senior pastors.282 

This paper does not attempt to discuss these in detail. However, it was a striking 

coincidence that all participants experienced the departure of their senior pastors. Yet, 

the outcome was very different in each case, and this deserves a brief presentation. 

Due to the departure of their senior pastors, three of the participants had the 

opportunity to become senior pastors.283 However, the resignation of Phoebe’s senior 

pastor actually posed a threat to her existing ministry.284 This was because Phoebe knew 

that her church “would never employ a woman as a lead pastor.”285 Therefore, her 

current role would be threatened if the new senior pastor was unsupportive of female 

pastors.286 As already described in Junia’s journey, the departure of her existing senior 

pastor had resulted in the cancellation of her ordination service and the loss of her 

existing youth pastor position.287 

Amidst the various challenges, there was another striking commonality among all 

participants. They all expressed a sense of growth in their journeys. 288  Priscilla 

                                                        
282 Interview with Priscilla. Interview with Deborah. Interview with Phoebe. Interview with Junia. 

Interview with Lydia. 
283 Interview with Priscilla. Interview with Deborah. Interview with Lydia. 
284 Interview with Phoebe. 
285 Interview with Phoebe. 
286 Interview with Phoebe. 
287 Interview with Junia. 
288 Interview with Priscilla. Interview with Deborah. Interview with Phoebe. Interview with Junia. 

Interview with Lydia. 
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developed a love for the church and learnt that God had chosen to work through the 

seemingly irrelevant and humble church.289 Deborah grew in confidence in many areas 

- in using her gifts, in hearing and trusting God, and in dealing with people.290 Phoebe 

had previously felt insecure about many things.291 Now, she finally felt more settled in 

her capability and her sense of calling, and she felt that she had “taken wings.”292 

Though Junia had been hurt deeply, she had felt a deeper presence of God and learnt 

much about forgiveness.293 Lydia described her growth as exceptional like a tree both 

personally and professionally. 294  In particular, she saw the broadening of her view 

concerning women in ministry as a significant part of her growth.295 

 
 

Discussion 5: Challenges and growth 

Departure of senior pastors 

The departure of senior pastors can both be an opportunity and a threat for female 

pastors. It can be an opportunity to progress to the senior position if the church holds 

an egalitarian position or it can be a threat to the existing ministry position if the 

incoming senior pastor opposes female pastors.  

Baptists are committed to the Lordship of Christ and believe that all members of the 

local church are corporately responsible for discerning the mind of Christ for that 

                                                        
289 Interview with Priscilla. 
290 Interview with Deborah. 
291 Interview with Phoebe. 
292 Interview with Phoebe. 
293 Interview with Junia. 
294 Interview with Lydia. 
295 Interview with Lydia. 
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people. 296  This is expressed as congregational governance and in practice through 

gathering members together in church meetings.297 Assuming the incumbent female 

pastor was voted in by the gathered community, the fact that her ministry could be in 

jeopardy due to an incoming senior pastor reveals a flawed practice of the Lordship of 

Christ. In essence, one person (being the new senior pastor) has been given priority over 

the gathered community in discerning the will of Christ for the church. 

It would be helpful if supportive churches can build a conducive environment for female 

pastors to flourish in. This can be achieved using some of the measures already 

mentioned above in Discussion 4. Additionally, supportive churches can consider 

drafting a policy for women in ministry, which is to be agreed upon and voted in by the 

current community. The policy can still be altered by the community. But it will 

safeguard against improper processes when a key figure has a different view. 

Sense of call as a resource 

God’s call was an integral part of the journey of each participant. Their sense of call had 

driven them to pursue accreditation, and serve in pastoral ministry. Additionally, both 

Deborah and Junia expressed explicitly the importance of their sense of call during 

difficult times. Deborah expressed the importance in the following way: 

…..you’ve got people challenging your gender. I’ve had people tell me I’m sinful 

and people tell me that I have no right to call myself a Christian, that I’m living 

outside of God’s will by being one of his leaders..... I fortunately, have a very 

strong sense of call..... So, I think, “Yeah, well, you’re allowed to have your 

                                                        
296 Holmes, Baptist Theology, 101. 
297 Ibid. 
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opinions, but I know in my heart of hearts that this -  I’m doing what God called 

me to and I’m where God wants me to be.”298 

Junia’s memorable call became important when she faced difficulty later in her journey: 

And for me myself, in hard times at ministry, looking back and knowing that it 

was God who called me to ministry, not just a whim, has been really important 

when ministry’s been horrible - difficult - not ministry but the way I was being 

treated in it.299 

Longman and Bray believe that having a sense of calling “can engender tenacity and 

motivation for women to navigate or even counter the effects of a challenging male-

normed organizational environment.”300 Longman and Bray propose to place a greater 

emphasis on the role of purpose and calling as a strategy to increase the number of 

women in senior-level leadership.301  The journeys of the participants seem to support 

Longman and Bray’s proposal. To encourage women to pursue their call to pastoral 

ministry, it may be necessary for supportive churches to consider strategies to affirm, 

nurture and strengthen women’s sense of call.  

Growth as a way of making sense of the journey 

All participants’ journeys convey a sense of growth. Each woman was seeking to be 

faithful to God in discerning her call and answering it. Each encountered challenges, yet 

                                                        
298 Interview with Deborah. 
299 Interview with Junia. 
300 Karen A. Longman and Debbie Lamm Bray, "The Role of Purpose and Calling in Women's Leadership 

Experiences," in Handbook of Research on Gender and Leadership ed. Susan R. Madsen (Cheltenham, 
UK: Edward Elgar Publishing Limited, 2018), 218. 

301 Ibid. 
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each sought to fulfil her call in obedience and each was blessed with growth in the 

process. In the beautiful words of Lydia regarding her journey:  

It's like a tree. It starts off small, but as it grows, it becomes stronger and taller 

and is able to then give shade, give food, give protection to other people or 

things.302 

The image of growth in a plant is a biblical metaphor.303 In place of the often-used image 

of a stained-glass ceiling, the image of a growing tree can be adopted as an overarching 

metaphor to describe the journey of a female minister. 304  The stained-glass ceiling 

directs people’s attention to the work of breaking barriers. In contrast, the growing tree 

metaphor directs people’s attention to the work of nurturing growth, and is therefore 

more discipleship-focused. Since the barrier in the Association was officially removed in 

1999, it may be more fitting to replace the stained-glass ceiling with the growing tree 

metaphor. Using a new metaphor can provide us with a new perspective and encourage 

us to think and act in new ways.305 

The growing tree metaphor can be utilised to think of new ways of driving change. For 

example, a tree needs the right climate, environment, nutrients and nurturing to grow 

to a healthy tree that can give shade. Just like a tree, women also need various essential 

ingredients to grow. These include a supportive space to discern their call, opportunities 

to explore their gifts, nurturing in the form of affirmation, encouragement and support 

                                                        
302 Interview with Lydia. 
303 Lydia’s description evokes the parable of the mustard seed in Matthew 13:31-32 or Mark 4:30-34. 

Other examples of growth in a plant: Psalm 1:3, 92:12-15; 1 Corinthians 3:5-9. 
304 E.g. Smith, Beyond the Stained Glass Ceiling: Equipping & Encouraging Female Pastors. 
305 Gareth Morgan, Images of Organization (California: Sage, 1997), 350-51. 
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to face challenges. These growth ingredients can be supplied by friends, relatives, 

mentors, local churches and the Association to provide a fertile ground for women to 

grow in Christ, to bear fruit with their God-given gifts, and to bless others with her strong 

growth. 

 
 
 

Insights from the participants 
At the end of their interviews, each participant was asked, “What are some of the 

insights that you have gained, which you would like to share with other women?” The 

answers to this question were spoken directly to the women who are exploring their call. 

Only the ones who have gone through such arduous journeys can express pearls of 

wisdom like a wise sage. Their insights are summarised below in Table 3 and can be 

adopted as a resource for women who are exploring their call.  
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Table 3: Insights offered by the participants 
 

Priscilla 

You’ve got to discern whether God is in this but realise that it may change in 
the future. And that just could be for a season. And to make sure that you 
communicate that, and this is to try and counter the system, that you 
communicate that everybody’s call matters.....  Just to hold onto it loosely to 
see your call as something that’s continuously developing and it’s always the 
call to love God and to embody his values. It’s never the call really to give 
your life over to something else, like the church, for example. It’s always 
primarily a call to follow Christ and embody his kingdom, his values, and 
never to lose sight of that. 306 

Deborah 

I think women do minister differently.....  I think we need women leading in 
churches because at churches there are at least 50% women, if not more. I 
do believe that we need to have some equality in leadership to bring a 
wholeness to ministry and church life. I would love to encourage women to 
hear that call and to answer it. Because I do believe God calls. I believe he 
calls a lot more people than are willing to do it. Not just women because it is 
hard but it’s also very rewarding.307 

Phoebe 

Well, I would also share this with men, I think that it’s really important for 
people to give other people a chance, particularly women. So the reason, as I 
said, why I have been given this opportunity has something to do with me, 
but it also has a lot to do with the people who’ve encouraged and given me 
opportunities. So, especially to people who say that they’re egalitarian - if 
they are not raising up women in their own churches then they’re not 
egalitarian. You have to practice what you preach.308 

Junia 

Now, ministry is about service, not about power and not about you 
becoming okay. If you are not okay in ministry without being ordained, you 
will not be okay in ministry with being ordained. Ordination doesn't 
miraculously change you or change your view of yourself or your ministry. 
And so being settled within yourself about your gifting under God, your call 
under God, the training that you need in order to enhance your skills, in 
order to minister well, they are the key things. Having said that, it is 
appropriate to seek your denomination, to be set apart for ministry, to be 
recognised by them, and affirmed by them, and their prayers.309 

Lydia 

.....if it's the direction that you think that God has gifted you for and called 
you for, then pursue it. And surround yourself with other supportive people, 
male and female..... because it will be [hard].....it's one of the hardest things 
I've ever done.310 

 
 
 

                                                        
306 Interview with Priscilla. 
307 Interview with Deborah. 
308 Interview with Phoebe. 
309 Interview with Junia. 
310 Interview with Lydia. 
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Conclusion and implications from their journeys 
This research study was undertaken to explore the accreditation journeys of female 

ministers and consider ways in which they could be used as a resource. The Collective 

journey of women toward accreditation in the Association was narrated to provide 

historical context for the study. Journeys of five female accredited ministers were 

explored through IPA qualitative research method. The unique journey of each 

participant was briefly narrated to provide contextual background for the later thematic 

exploration. Five Significant Themes from their journeys were presented and discussed, 

with implications drawn at the end of each discussion. The five themes were: i) God’s 

call to ministry; ii) People’s response to their giftedness; iii) The meaning of ordination 

and accreditation; iv) Gender issues; and v) Challenges and growth. 

God’s call to ministry is an essential part of a female minster’s accreditation journey. 

The call can be experienced as a process or a definite event. Since each call is unique, it 

is important to discern one’s call through prayer and reflection, and in the context of a 

faith community. Learning to articulate one’s call then becomes an essential practice to 

facilitate communal discernment. Finally, a call to ministry is not necessarily a life-long 

one. 

People’s response to their giftedness is a crucial element in the journeys of accredited 

female minsters. It is necessary for women to receive opportunities to explore and 

exercise their gifts. Affirmations, encouragements and commendations are all important 

ingredients in a successful accredited journey. Women still rely largely on people in 

positions of influence to courageously open opportunities for them. Due to a variety of 

theological positions on women in ministry, it is important for a woman who feels called 
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to tread carefully, seeking God’s guidance in the process. Some strategies have been 

suggested in Discussion 2 for women who are exploring their call. 

The meaning of ordination and accreditation varies for female ministers. Ordination 

and accreditation can be viewed as the means by which female ministers are publicly 

legitimated for their suitability for ministry. A female minister’s ordination and 

accreditation can make her feel affirmed, endorsed, and give her a sense of legitimacy 

and credibility. These will no doubt boost her confidence and strengthen her for ministry. 

Therefore, for women who are exploring their call to pastoral ministry, accreditation 

should be a priority in their consideration. 

Three broad types of gender issues can be encountered by female accredited ministers: 

theological positions on gender roles, gender stereotypes and limiting imagination. 

Theological positions are not set in stone and can at times be changed when people see 

female pastors in action. Stereotypes can be tackled overtime by raising people’s 

awareness of their outdated unconscious knowledge, and highlighting real-life counter-

examples of female pastors. People’s social imaginary can be slowly transformed 

through the emphasis priesthood of all believers in the church, by including both gifted 

women and men in all ministry positions and by preaching Biblical stories of women in 

leadership. 

Challenges and growth are part of the journeys of female accredited minsters. Churches 

can consider ways of building a conducive environment for women to flourish, as well 

as ways of affirming, nurturing and strengthening women’s sense of call. Additionally, 

the metaphor of a growing tree can be adopted as an overarching metaphor to describe 



71 
 
 

the journey of female ministers. It can be utilised to think of new ways of driving change. 

It is more discipleship-focused in contrast to the stained-glass ceiling metaphor. 

The insights and implications from the five themes have been compiled as a summary 

sheet in Appendix A. This summary can be used as a resource by women who are 

exploring their call and by churches which are supportive of women as pastors. In 

addition, the narrated journeys, the five themes and the insights in Table 3 can also be 

used for reflection by women who are exploring their call. 

 

Further Research and Study 

The current research study can be viewed as a stimulus for further studies. The same 

research can be undertaken on male counterparts to compare similarities and 

differences. Each presented theme has the potential to be a separate research. For 

example, a qualitative research on God’s call could be undertaken to delve deeper into 

the call experience, or a research study on gender issues to dig deeper into how the 

situation can be improved. A study on the existing church environment to see how 

churches might build a conducive environment to grow women could be very fruitful in 

encouraging more women to explore their call. 
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Appendix A: Insights and implications for women who are exploring their call and 
for churches which are supportive of women as pastors 

Insights: Implications for women: 
Implications for supportive 

churches: 

God’s call to ministry 

 Call is unique. 

 A call to pastoral ministry is 
not necessary a life-ling call. 

 

 Discern with prayer, reflection, and in 
community. 

 Practise sharing your call. 

 

 Support women in discernment 
process, through prayer, and 
listening. 

People’s response - 
opportunities 

 Women need people in 
positions of influence to open 
opportunities for them. 

 There is a spectrum of 
theological positions on 
women in ministry in Baptist 
churches. 

 
 

 Seek out opportunities to explore your gifts in 
the home church as much as possible without 
causing division 

 Take up opportunities to preach, teach and lead 
whenever and wherever  possible to develop 
your gifts. 

 Find a mentor/companion for prayer support 
and to continue to discern your call. 

 Build networks in the Baptist circles, learning 
possible opportunities and various churches’ 
practice on women in ministry.  

 Seek out churches that can accommodate your 
call 

 Explore the possibility of church planting. 

 

 
 

 Support women through 
affirmations, encouragements 
and commendations.  

 Men and women in positions of 
influence need to courageously 
advocate for opportunities for 
women. 

Accreditation and Ordination 
for women 

 A female minister is 
legitimated publicly through 
the ordination service in the 
local church, and the 
accreditation ceremony in the 
Association. 

 Ordination and accreditation 
give a sense of legitimacy 
and credibility to female 
ministers. 

 
 

 Ordination and accreditation should be a 
priority in their consideration. 

 
 

 Encourage women to consider 
ordination and accreditation. 
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Appendix A: Insights and implications for women who are exploring their call and 
for churches supportive which are supportive of women as pastors (Cont.) 

Insights: Implications for women: 
Implications for supportive 

churches: 

Gender issues 

 There is a spectrum of 
theological positions on 
women in ministry in Baptist 
churches based on 
complementarian theology. 

 Stereotypes can also 
contribute toward rejections 
against women in leadership. 

 The stereotype leadership is 
male will continue due to lack 
of counter-examples. 

 People can’t imagine women 
as pastors due to their limiting 
social imaginary. 

 

 Expand your social imaginary through an 
intentional connection with female pastors and 
women in leadership. 

 Visit churches when females are preaching. 

 

 Raise people’s awareness of 
their outdated stereotype by 
highlighting real-life counter-
examples. 

 Preach, teach and practice the 
Baptist emphasis of priesthood 
of all believers throughout the 
church, emphasising that 
leadership is a gifted leadership 
serving within a gifted people.  

 Include both gifted women and 
men in all ministry positions - 
specifically by mentoring both 
male and female gifted 
congregants to teach, preach, 
and to lead in various settings. 

 Preach Biblical stories of 
women in leadership. 

 

Challenges and growth 

 There will be challenges for 
women in pastoral ministry. 

 The departure of a senior 
pastor can both be an 
opportunity and a threat for 
female ministers. 

 Sense of call can be a 
resource for the journey. 

 Growth is part of the journey. 

 Adopt a growing tree as a 
metaphor to think of new 
ways of driving change 
(replacing the stained-glass 
ceiling metaphor). 

 

 Be prepared for challenges and see challenges 
as the context for growth. 

 Be sure of your call through a process of 
discernment. 

 

 Build conducive environments 
for female pastors to flourish 
(see Genders matters above). 

 Consider drafting a policy for 
women in ministry. 

 Consider strategies to affirm, 
nurture and strengthen 
women’s sense of call. 
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Appendix B: Practical Theology and Qualitative Research Model312 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

                                                        
312 Swinton and Mowat, Practical Theology and Qualitative Research, 90. 

Step 2. Cultural/contextual 

Identifying a practice or a 
situation that requires reflection 
and critical challenge: 
What appears to be going on pre-
reflectively? 
 

Application of qualitative 
research methods – asking 
new questions: What is 
actually going on here? 
Excavation of complex matrix 
of meaning within the 
situation. 

Critical reflection on the 
practices of the Church in the 
light of scripture and tradition:  
How are we to understand this 
situation from the perspective of 
critical faithfulness? 

 
Revised forms of faithful 
practice. 

Step 3. Theological reflection 

Step 4. Formulate revised practice 

Step 1. Current praxis 
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Appendix C: Email sent to each participant prior the interview 

 

Dear Participant, 

For your information, this is how the interview will work on Monday(2pm) -  

• The interview is an opportunity for you to tell your story of ordination in your own terms, 
according to the way you want to tell it. 

• I will ask you open questions. Feel free to share as much as details you like, including 
your experiences, feelings and thoughts 

• My input will be minimal. At times, I may ask questions to prompt you or to explore some 
of the things you are sharing. 

 

Here are the 3 very broad questions that I will ask –  

1. Thinking back to your journey in becoming an ordained and accredited minister – what 
was it like? 

2. Thinking back to when you were serving as a minister after your ordination and 
accreditation - what was it like? 

3. Thinking about your ordination313 in the context of your life journey - how did/do you 
make sense of your ordination journey? (My ordination journey was…)  

 
  

                                                        
313 During the interview, “ordination” sometimes used as a shortened form of “ordination” by the local church and 

“accreditation” by the Association. 
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Appendix D: Participant Information 

Project Title:  

FOR THE WOMEN WHO ARE CALLED -  

Using the journey of ordained and accredited female ministers of Baptist churches as a 

resource for the women who are called 

Interview Invitation 

You are invited to participate in a research study of the journey of ordained and accredited 

women ministers of Baptist churches of NSW & ACT. The project is being undertaken by Amy 

Shum, currently enrolled in Master of Arts (Ministry), Morling College. The Supervisor of the 

research study is Dr Edwina Murphy, lecturer at Morling College. This statement is for 

participants who agree to be interviewed as part of the above research project. It is to be read 

in conjunction with the attached Consent Form. 

Participant Information Statement 
 
1. What is the study about? 

The aims of the research are: 

 to explore the journey of ordained and accredited women ministers of Baptist churches 

of NSW & ACT.  

 to provide insights for gifted and called women to better traverse through their 

journey; 

 to provide insights for supportive churches to encourage gifted and called women 

through their journey. 

 
2. Why have I been invited to participate in this study? 

You are invited to participate in this study because you have been identified as an ordained 

women minister who has been accredited with the Baptist Churches of NSW & ACT. 
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Appendix D: Participant Information (Cont.) 

3. What does this study involve? 
 The study involves one-to-one interviews with each participant. Audio-recording and note-

taking will take place during the interviews. 

 The interviews will take place at suitable locations convenient to the participants. The 

location of the interviews will be arranged individually with each participant. In choosing a 

suitable location, privacy, safety and accessibility will be the prime consideration. 

 The interviews will be conversational and revolve around the experience of the participants 

in becoming and serving as an ordained and accredited ministers of Baptist churches of 

NSW & ACT. 

 The participants will incur inconveniences in the form of time and effort. There is also a 

possibility that the participants may feel vulnerable in sharing their journey. The participant 

will be made aware of the availability of counselling service at Ezra Clinic. 

 Participant’s involvement in this study is completely voluntary. Participants can withdraw 

participation without having to provide an explanation. This can be done in person during 

the interview or by email to the researcher within 2 weeks after the interview. 

 Sharing is voluntary. Participants can choose not to share anything that may make them 

feel uncomfortable, vulnerable or exposed. 

 All aspects of the study will be strictly confidential. Only the researcher and the supervisor 

will have access to identifiable data and information on participants, except when required 

by law.  

 The comments of all participants will be reported anonymously, with every effort to avoid 

individual participants being identified. 

 
4. How much time will the study take? 

 
The following is a breakdown of the time required for each participant: 

 Approximately 60 – 90 minutes for the interview 

 Any travel time to the mutually agreed place for the interview. 

 Up to half an hour to verify accuracy of their comments after the interview is 

transcribed and sent to the participant. 
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Appendix D: Participant Information (Cont.) 

5. Are there any possible benefits from participating in this study? 
 A report will be completed on this research and the report will be made available to each 

participant upon request via email. 

 The findings of this research will increase awareness and understanding of the journey of 

ordained and accredited women ministers in the Baptist Churches of NSW & ACT. The 

insights will provide encouragement to gifted and called women to pursue ordination and 

accreditation. These insights will also facilitate supportive churches to make necessary 

changes to support gifted and called women in their journey. 

 The participant may also come to a fuller understanding of her own journey from the 

interview and report. 

 
6. What if I have any questions regarding this research? 

If you would like to discuss any aspect of this study, please feel free to contact: Amy Shum, 

email: amy.shum@optusnet.com.au, mobile: 0416 168138. I would be happy to discuss any 

aspect of the research with you. My supervisor is Edwina Murphy from Morling College and her 

contact is: edwinam@morling.edu.au . 

The ethical aspects of this research have been approved by the Human Research Ethics 

Committee (HREC). If you have any concerns or complaints about the conduct of this study, the 

Executive Officer of HREC can be contacted at research@actheology.edu.au 
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Appendix E: Consent Form 

CONSENT FORM 
 
Project Title:  
FOR THE WOMEN WHO ARE CALLED -  
Using the journey of ordained and accredited female ministers of Baptist churches as a 
resource for the women who are called 
 
This consent form is designed to check that you understand the purposes of the study, 
that you are aware of your rights as a participant and to confirm that you are willing to 
take part 

 Please tick as appropriate YES NO 

1. I have read the Participant Information.   

2. I am aware of the possible effects of being interviewed (e.g. time & 
effort, possibility of feeling vulnerable in sharing). 

  

3. I understand that I may withdraw from the study at any time without 
having to provide a reason. This can be done in person during the interview 
or by email to the researcher within 2 weeks after the interview. 

  

4. I understand that the interview is to be audio-recorded and the 
researcher will take notes during the interview. 

  

5. I understand that I will be provided with a copy of the interview notes 
and the transcribed interview, and will have the opportunity to review and 
confirm these. 

  

6. I understand that the confidentiality of the information I provide will be 
safeguarded, subject to any legal requirements. 

  

7. I understand that sharing is voluntary, and I can choose not to share 
things that may make me feel uncomfortable, vulnerable or exposed. 

  

8. I would like a copy of the research findings forwarded to me.   

9. I confirm that quotations from the interview can be used in the final 
research report and other publications. I understand that my name will be 
referred to by a pseudonym and the identities of the individual participants 
will be anonymised in the report.  

  

10. I agree to take part   

 
 Name: _____________________________ 
 
 
 Signature: __________________________   Date: ___________________ 
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Appendix F: Interview Guide 

Interview Guide – introduction before interview 
 
This is how the interview will work -  

 The interview is an opportunity for you to tell your story of ordination in your 
own terms, according to the way you want to tell it. 

 I will ask you open questions. Feel free to share as much as details you like, 
including your experiences, feelings and thoughts 

 My input will be minimal. At times, I may ask questions to prompt you or to 
explore some of the things you are sharing. 
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Appendix E: Interview Guide (Cont.) 

Interview Guide (during the interview) 
 

Going deeper: 
 Why? How? Can you tell me more about that? 
 How did you make sense of (…)? 
 Tell me what you were thinking. How did you feel? 
 What words/pictures come to mind as you describe this?  

 
Questions 1 
Thinking back to your journey in becoming an ordained and accredited minister –  
what was it like? 
 

Prompts:  
 How did it all begin? What was it like in the middle of the process? What was 

it like when you knew that you were to be ordained? What was it like when 
you were finally ordained? 

 Tell me about some of your experiences in your journey towards ordination 
 What are some of the things that you can remember in your journey? 
 What was the process like? 

 
 
Question 2 
Thinking back to when you were serving as a minister after your ordination and 
accreditation - what was it like? 
 

Prompts:  
 Tell me about some of your experiences when you were serving as a minister 
 What are some of the things that you can remember when you were serving 

as a minister? 
 What was it like when you were finally serving as a minister? 
 How did people see you/treat you…? 

 
 
Question 3 
Thinking about your ordination in the context of your life journey - how did/do 
you make sense of your ordination journey? (My ordination journey was…) 

 
Prompts: 
 What are some of the insights you have gained (which you would like to share 

with other women) 
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 What words/pictures would you use to describe your ordination journey as a 
whole?  

  



90 
 
 

 
 
 
 
 
 
 

End of Appendices 

 


